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PREAMBLE

This Agreement is made and enlered into this 9th day of August, 2016 by and befween DynCorp International
LLC Inc. (hereinafter referred to as the Company) and the International Association of Machinlst and
Aerospace Workers, District Lodge #776 and its Local Lodge #2918, (hereinafier referred to as the Union).

it is understood wherever in this Agreement employees or jobs are referred to in the male or ferale gender: it
shall be recognized as referring to both males and females.




01.01

01.02

G1.03

01.04

01.00 INTENT AND PURPOSE

itis the intent and purpose of the Company and the Union to set forth herein the entire Agreement with
respect to wages, hours, and working conditions as relates to the government contract covered by this

Agreement.

Further, it is the mutuat intent of the parties to provide for the efficiency of the operation and maximum
production of the employees under methods which further the safety of all affected pariles, the
efficiency and economy of operations and the continued employment under conditions of reasonable
hours, compensation and working conditions as contained herein s0 that operations will be
uninterrupted and duties faithfully performed in arder for the Company and its employees to fulfill their
mutual and vital responsibilities to both the public and to the Government with due regard to

competitive conditions.

it is recognized by the Agreement to be the duty of the Company, the Union, and the employees 1o
cooperate fully, both individually and collectively, for the advancement of said conditions; and fo
provide a grievance procedure for the settfement of the employees’ grievances; and to provide that
there shall be no interruption andfor impeding of operations during the term of this Agreement.

The Union recognizes that the Company is a contractor to the Federal Gevernment and that the
Company is required at all times fo meet its contractual obligafions. Nothing in this Agreement is
intended nor will any provision of the Agreement prevent the Company from meeting its obligations
and responsibilities as a contractor. The Union and the Company recognize that the Government may
impose various demands or obligations upon the Company and its employees. 1If such action requires,
the Company and the Union agree to comply with the requirements to the degree necessaty, subject
to rebuttal by either or both parties through the grievance and arbitration procedures and/for the courts,

if deemed necessary.




02.01

02.02

03.01

02.00 MANAGEMENT RIGHTS

The Gompany shall retain the exclusive authority, rights and powers to manage its business and direct
the working force. Such authority, rights, and powers include, but are not fimited to, the right to hire,
assign, transfer, promote, raclassify, layoff, discipline for cause (including suspension and dischargs);
determine work schadules and the starting and quitting time; the number of hours and shifts to be
worked; the gualifications of employees; to establish and modify rules and regulations not in conflict
with the terms of this Agreement; to close down, curtail, or move the business, or any part thereof: to
discontinue its business in whole or In part; to sell or dispose of all or any part of the business; to
introduce new or changed melhods; to determine the means of service or production: and to otherwise
generally manage the operations and direct the working force. These rights are not intended to be all
inclusive, but enumerate by way of llustration, the type of rights which belong to the Company.

Except as expressly modified by a specific provision of this Agreement, or except as such rights are
specifically relinquished hereln, all rights, powers or authorlty which the Company had prior to the
stgning of this Agreement are retained by it. No relationship between the parlies shall be construed to
constitute or create any Implied limitation on the Company's authority, rights, or powars.

03.00 NON-DISCRIMINATION

There shall be no discrimination by the Gompany or the Union against any employee because of race,
sex, creed, color, national origin, age, handicap, veteran status or other status protected by applicable

federal, state or local laws or regulations.

a.  There shall be no discrimination by the Company or the Union against any employee because of
membership or non-membership in the Union. There shall be no interference, restraint, or
coercion by tha Campany of any employee In the exercise of the employae's lawful activities on
behalf of the Union, so long as such activities are not conducted on Company time, nor interfere
with other employees performing thelr jobs, or with the conduct of operations, except as
specifically provided In the Agreement under the grievance procedure and as referenced in

Section 05.03,




04.01

04.02

04.03

04.04

04.05

04.06

04.07

64.00 UNION RECOGNITION / UNION SECURITY

The Company recognizes the Union (certified by the National Labor Relations Board on September 5,
1967, Case No. 16-RC-9960) as the exclusive representative of employees stipufated in the National
Labor Relations Board Cerlification of Representation as follows:

a. Included: All production and maintenance employees, which includes Aircraft Washer,
Technical Publication Librarian, Aircraft lssuer, Aircraft Issuer 1, Logs and Records Clerk, Tool
and Parts Attendanf, Mechanic 1, Mechanic I, Corrosion Technician, Technician |, Technician
Il, Plane Captain, Avicnics Mechanic |, Avionics Mechanic I, Warehouse Specialist, Property
Control Coordinator, GSE Mechanic, Janitor, Buyer, Material Expediter, Maintenance Records
Clerk, Supply Clerk, Accounts Payable Clerk, Hazardous/Material Coordinator, Sub Contract
Administrator, QC Inspactor and Survival Equipment Clerk, Crew Leaders and Leadmen,
employed by DynCorp International LLC Inc. located at the Corpus Chrisli, Texas Naval Air

Station.

b. Excluded: Sr. QC Inspector/Service Engineer, OSCM Secretary, Accounting Clerk, Payrof}
Cletk, Personnei Assistant, Computer Analyst, Aircraft Pllof, Mainlenance Coordinatoer,
Foreman, Safety Observer, Safety Coordinator, Temporary Employees, Managerial
Employees, Profassional Employees, Guards, Watchmen, and Supervisors as defined in the

Act,

The Company acknowladges the Union's rights specifically designated by the terms of this Agreement,
As the employee's representatlive, the Unlon recognizes its duty to cooperate in any reasonable
manner with the Company, to support its efforts to assure a fair days work by each empioyee, to
coopersate in combating ali practices which decrease efficiency and to maintain standards of quality

and service.

Membership in the Union Is not compulsory. Employees in the bargaining unit must as a condition of
continued employment be either a member of the Unlon and pay union dues or pay an agency fee to
the Union, but not both. Employees have the right to join, not join, maintain, or drop their membership
in the Union as they see fit. Nesither party shall exert any pressure on or discriminate against an
employee as regards such matters.

Each employee in the bargaining unit shall, beginning on the 31% day following the execution of this
Agreement or the 31% day following histher employment, rehire, reinstatement, reempioyment, recall,
transfer, or regression into the bargaining unit, as a condition of employment in the bargaining unit,
execute and deliver to the Company a payrolt deduction authorization as provided for in the Article, or
pay directly to the Union an amount of money equal to the Union's regufar and usual initiation fee and

its reguiar, uniform and usual monthly dues,

Any employee within the bargaining unit who is required to contribute to the Union as provided for in
Section 04.01 of this Article and who is subsequently transferred or promoted out of the bargaining unit
or laid off shall not be subject fo any of the provisions of this Article during the period of time such
amployee remains outside the bargaining unit or on layoff.

No empioyee within the bargaining unit shall be required lo pay feas or dues covering any period
during which the employee was not in the bargaining unit or was not on the Company’s active payrolt

including layoff.

An employee within the bargalning unit shall be considered in good standing for the purpose of this
Article when such employee tenders the amount of money equal to the Union’s regular and usual
initiation fee {due and payable only once per employee without regard 1o any interruption in service)




04.08

04.08

04.10

and its regular uniform and usual monthly dues to an authorized agent of the Union or through payroll
initlation fes/dues deduction. Upon written demand from the Union, the Company shall terminate an
employee within the bargaining unit who fails to tender the sum due the Union under Section 04.01 of
this Article within thirty (30) days from the date such sum is due provided the Union informs the
Company and the employee In writing and allows him/her an additional fifteen (15} days after the 30"
day of delinquency. If the employee fails to resolve his/her dues delinquency with the Union during
this fifteen (15) day period and after notification to the Company by the Unlon, the Company will
terminate the employee effective the end of that pay period.

Employees may handle the matter of payment of Union initiation fees/dues directly with the Union. In
cases where deduclions are made from those who have already paid Union initfation fees/dues, the

Union will make refunds directly to such employees,

Deductions shall be made from the accrued ragular monthly union dues of each employee in the
pargaining unit for whom authorization has been received, beginning with the pay for the first full pay
period in the month following receipt of such authorization, provided that sufficient eamings remain to
cover Unlon dues after ali deductions required by law are made, and such dues deductions shall
continue in like manner monthly thereafter, except as qualified in this Article.

The Union shall indemnify and hold the Company harmisss against any and all claims, demands, suits
or other forms of liability that shall arise out of or by reason of action taken or not taken by the
Company for the purpose of complying with any of the provisions of this Arlicle.




05.00 SHOP STEWARDS/VISITATION

06.01
The Company agrees to recognize the Stewards and Chief Steward duly authorized by the Unicn to

represent those employees covered by the terms of this Agreement. The number of Stewards and
Chief Steward shall be in that number required by the Union 1o assure each employee In the Unit
ready access to a Steward in his/her assigned work location. It is agreed this objective can be
achleved with not more than twelve {12} plus the Chief Steward unless modified by mutual agreement

of the Company and the Union.

05.02
The Union will notify the Company in writing stating the names of the Stewards, Chief Steward and the

areas they represent. Any subsequent changes of Stewards will noft be recognized by the Company
until official notice is received from the Union. The Company will provide this information to each
supervisor having authorlty over employees covered by this Agreement. The Union may post this
information on the Union bulletin boards.

05.03
Subject to other provisions of this Agreement, reasonable and necessary time off from work during

straight time work hours shall be authorized without loss of pay or benefits to permit Stewards and the
Chief Steward to carry out their rasponsibilities under the grievance procedure to employees in thelr
area of representation, providing the carrying out of these responsibilities will not unreasonably
interfere with the assigned work duties of the Steward or the employee involved. The Union will
ensure that the Chief Steward and Shop Stewards engage only in those activities which are authorized
by this Agreement. Instances of alleged abuse or misuse of ime by the Steward, or Chief Steward,
shall be brought to the attention of the Union, who shall take the acllon necessary to correct the

problem.

05.04
Recognizing the mutual benefit of resolving problems at the lowest level, an employee who has an

alieged grievance may discuss the malter with the employee's Steward. The necessary time away
from the Steward's / employee’s official work assignment shall be arranged in a manner to minimize
interruption of work flow. When the Sieward finds it necessary to discuss a problem or
labor-management disagreement with a unit employse and/or management official, the Steward shall
request permission to leave hisfher work assignment from his/her supervisor, Should the need arise
for a Steward to enter another supervisor's work area, the Steward's supsrvisor will contact the
supervisor of that area to establish a time for the Steward to enter the area. In each instance, the
supervisor's permission will he granted uniess he determines compelling work commitments diclate
otherwise, If permission is initially denied, the supervisor shall establish an alternate time which shall
be no later than the end of the employee's next work day, at which fime the Steward can contact the
employee. Stewards shall not handle any grievance arising outside of his/her assigned area of
representation, except however, a Steward may represent the area of another Steward who is absent

from work.

05.05
The scope of the Steward's activitles on Company time shall be limited fo the following:

a. To consult with an employea regarding an alleged grievance or the presentation of a
grievance for which the employee desires the Steward to be present.

b. To investigate an allegad grievance or a grievance of record before presentation to the
approptiate supervisor.

c. To present an alleged grievance or a grievance to an employee's immediate supervisor in an
attempt to setlie the matter for the employee or group of employees who may be similarly
affected.

d. To meet with an appropriale supervisor or other designated representative of the Company
when necessary to adjust grievances in accordance with the grievance procedure of this

Agreement.




05.06

05.07

05.08

05.09

05.10

a. During an investigation in which it is determined by supervision that an employee may be
subject to discipline, said-employee shall be advised of his right to Union representation. If
requested, his Shop Steward shall be provided.

f. To consult with the Chief Steward regarding a grievance or an alleged grievance.

Subject to existing security reguiations, the Business Representative or other authorized Business
Representatives of the Union shall have access to the Company's work areas during working hours for
the purpose of investigating grievances that have arisen, attending meelings in accordance with the
grievance procedure, and ascertaining whether or not this Agreement is being observed. Before doing
80, hefshe shall report to the Human Resources Administrator or other authorized Company
Representative, who shail permit said Representative to enter the Company's premises, provided that
such right shall be exercised reasonably and will not interfers with the normal conduct of the
Company's operations. Authorized Business Representatives of the Union may be escorted by a
Company Representative at ail times they are on Company premises.

It is agread that the Company shall not be required to pay an employee for any time that he/she is
taken away from his/her work to sarve the Union In any officlal capacity or to serve on any Union
committee, except as provided in the Agreement.

The Steward shail be empowered to adjust employee grievances occurring under hisfher jurisdiction
as provided for in the grievance procedure, so long as such adjustments are not in conflict with the

provisions of this Agresment.

Stewards and the Chief Steward shall be seniority employees of the Company selecled from among
those employees he/she represents.

The Company will provide office space to the Chief Steward for the purpose of carrying out his
responsibilities under the grievance procedure and storing related records and equipment, provided
there is space available.

10




06.01

06.00 NO STRIKE - NO LOCKOUT

It is expressly understood and agreed that the business of the Company is direcily related to the
important and vital work of the United States Government and that efficient and uninterrupted services
must be furnished to those agencies wheo have need of and make use of the capabilities of the
Company. Therefore, the parties agree that during the ferm of this Agreement:

The procedure provided for herein, for the settlement of grievances atising under this Agreement, may
serve as a means for the setllement of dispufes that may arise between the Parties. Howevar, nothing
in this section, or any section of this Agreement, imits the Company's or the Union's right to seek and
receive legal and equitable relief in the event of the breach of the no strike - no lockout provision,
including but not limited to, injunctive relief prohibiting any lockout, sirike, sympathy strike, sit down,
work stoppage, stay in, slow down, refusal to work, picketing, or any other action which wouild interfere
with any of the operallons of the Company.

The Union (its officers, and/or agents and/or members) shall not authorize, encourage, sanction, or
take part In any strike, sympathy sfrike, sit down, work stoppage, stay in, slow down, refusal to work,
picketing or any other acton which deliberately interferes with any of the eperations of the Company.

Any employee or employaes, individually or collectively, whe shall cause, encourage, or take part in
any violation of this article, or any activities prohibited by this article, may be immediately discharged,
or subject to other disciplinary actions as the Company may unilaterally consider appropriate. Any
such disciplinary action shall he subject lo the grievance procedure and arbilration procedure as
defined herein. If it is determined under the established grisvance/arbitration procedure that such an
employee did participate in such an action, in violation of this provision, the disciplinary action taken
shall not be altered. If the decision under the grievance and arbitration procedure is that such an
employee or employges did not participate In such acts, the radress shall be as determined by the
grievance/arbliration procedure and limited to "making whole” the individual employee involved, if

warranted.

In the event of a violation of this article, the Union, (its officers, agents and members} individually and
coliectively agree that it will use its bast efforts and end such prohibited conduct, taking actions
including:

1. Requesting through personal contact or meeting with employees that they cbmply with the
© Agreament and not take part in any such prohibited conduct.

2. Immediately notify all employess in writing that such prohibited conduct is in violation of the
Agreement,

- 3. Requesting those employees viokating this Agreement 1o return to work and/ar ctherwise fully

comply with the terms of this Agreament.

4. Make every other reasonable effort to have employees cease such acts as prohibited,

The Company agrees that it will not engage in any lockout of employees during the term of the
Agreement, providing the Union is in full compliance with the provisions of this article,

11




07.01

07.02

07.03

07.04

07.00 GOVERNMENT SECURITY/RESPONSIBILITY

The Company, all reprasentatives of the Union having access fo the premises, and all employees are
required to comply with applicable Government security regulations when performing work for the
Government. The Company and the Union agree that sacurity information will be revealed only to
parsons properly cleared and required by the Government lo have the information.

The Union and the Company racognize that employees covered hereby are performing services for the
U.8. Government In U.S. Government facilities and by use of U.S. Government equipment. The
Company Is not authorized to maintain, modify, or repalr such government facilities except as
contractually directed,

The employee will be responsible for the reasonable care of customer and/or Company furnished
equipment and will notify the Company of any sabotage, or willful damage o Company, customer or
employee property or material. Employees who report accidents, or who damage Company, customer
or employee property or material shall not be subject to disciplinary action, unless the accident or the
damage is a result of a violation of maintenance, safety, or Company policles or procedures. All acts of
sabotage and willful damage of such identified property will be subject to disciplinary action.

Where an smployee's base access or Common Access Card is revoked and the employee is
subsequently terminated, and it is later restored by the Federal Government within nine (9) months of
revocation; the following will apply. The Company will reinstate the employee's employment (with an
adjusted seniority date} into hisfher previously held position at the time of termination, if a vacancy
exisls, or any lower avallable classification for which hefshe is qualified and there is a vacancy, which
has been posted externally for hiting purposes. The Company shall not be obligated to reinstate any
employee whose base access was revoked as a result of circumstances otherwise justifying a Just
cause termination pursuant to the terms of this agreement. The Company will not be required to
maintain a recall list of any such employee.

12




08.01

08.02

08.03

08.04

08.05

08,00 SENIORITY

New employees and those rehired after a break in continuous service as defined in Section 08.04 shall
be in a probationary status until they have completed ninety (90) calendar days from the most recen{
date of hire. The Company may transfer, layoff, or discharge such prebationary employees at will, and
such action shall not be reviewable through the grievance procedure provided, however, that this
provision will not be used for the purpose of discrimination.

Seniority is defined as the length of continuous service with the Company and previous contractors
performing work on the T-34/T-44/T-6 Program at the U.S. Naval Air Station, Corpus Christi, Texas
and shalf be computed from the original date of hire except when seniority has been broken {(as
dsfined in 08.04 below), in which event seniority shall be computed from the last date of rehire.
Seniority of all employees who have the same seniorily date is determined in accordance with the last
four digits of each employee’s social security number, i.e., the lowest number has the most seniority,
and when the four digits are identical, the next previous digit which is not identical wili be the

determining factor.

The Company and the Union may mutually agree on seniority dates for individual employees because
of unique and speclal circumstances.

The seniority of an employee shall be forfeited and canceled and the employees' employment with the
Company shall be terminated under the following conditions:

a. Discharge for cause.

b. Resignation.

c. Failure by the employee to notify the Company of the employee’s Intentlon to retum to work in
respanse to a recall notification within forty-eight (48) hours after the receipt of such recall notice,
and of the employee's return to work within fourteen (14) calendar days following the receipt of

such notice,

d.  Fallure to be recalled from layoff within eighteen (18) months foliowing such fayoft,
e. Failure to report for work on the expiration of an approved leave of absence.

f. Accepting other employment while on approved leave of absence without the prior permission of
the Company.

g.  Absence from work for a period of three (3) consecutive workdays without repotting to the
Company a reason for such absence.

Employees covered hereby who prior to the effective date of this agreement were transferred or
promoted to positions within the Company, but not within job classifications covered hereby, shall
retain, and accrue seniority hereunder, but shall nof be construed as working under the terms of this
agreement. Such employee shall retain his seniority in the position from which he was transierred for
up to two (2) months after the effective date of this agreement,

a. it is understood and agreed that employees so fransferred after May 20, 1998, shall retain and
accrue seniority for a period of up to thirty {30} calendar days from the date ransferred out of the
Bargaining Unit. Thereafter, said employees shali forfeit any seniority accrued or retained under

this agreement.

b. The Company will notify the Chief Steward when a Bargalning Unit employee fransfars 1o a non-
Bargaining Unit job.

13




08.06

8.01

The Company agrees to provide the Union with an updated seniority lis{ each three (3) months. This
list shali contain employees’ names, classlfications, employees' number and seniorily dates as
provided under 08.02. The Union has ten {10} workdays after receipt of this seniority list to notify the

Company in writing of any errors.

2.00 NON-BARGAINING UNIT PERSONNEL

Itis understood and agreed that non-bargaining unit personne! will normally not perform the work of
employees coverad by this Agreement, except under the following conditions:

a. For the purpose of instructing and training employees.

b.  Under emergency conditions. The term "emergency” as used In this provision Is defined to
mean any unforeseen combination of circumstances which would require immediate action.

c. Up to two (2) hours on any shift when an employee falls to report 1o work, and othar qualified
employees are not avallable In the classificaion on the shift in the overtime group. The two (2)
hour time limitation may be extended by mutual agreement of the parties.

d.  Up to two (2) hours on any shift when supervising three or less employees (limited to the work
that is performed by the employees being supervised). The two (2) hour time limitation may be
extended by mutual agreementi of the parties.

e.  When the work being performed is incidental to the job duties of a position not covered by this
Agreement.

. When required to maintain their personal qualifications and proficiency or required for
certification.

g. Bargaining unit employees wilt not be required to train non-hargaining unit personnel except as
required by the customer, :

14




10.01

10.02

10.03

10.04

10.05

10.00 HOURS OF WORK

No provision of this Agreement shall be construed as a guarantee of any specified numbers of hours of
work either per day or per wesk.

Eight {8) consecutive hours, exclusive of a meal period of thirty (30) minutes shafl constitute a normal
work shift. The company at its oplion may assign employees 1o odd work shifts with a compressed
workweek consisting of ten (10) consecutive hours, exclusive of a meal period of thirty (30) minutes.
Odd compressed work shifts shail consist of 7 consecutive days beginning with the start of third (3)
shift on Sunday night. The normal compressed workweek schedule for employees assigned to odd
comprassed work shifts shall consist of any four (4) workdays with 3 consacutive days off. Odd work
shifts when assigned will be administered In accordance with the Memorandum of Understanding
covering the 4x10 odd work week schedule,

The workweek for payroll purposes shall consist of seven consecutive calendar days, beginning with
the start of the third shift on Thursday night. The normal workweek scheduie shall consist of any five
{5} workdays with two (2) consecutive days off. The first (1%} and second (2™) scheduled days off in
an employee's workweek are counted as the sixth (6%) and seventh (7") days of the week.

Odd workweeks with an alternative work schedule are deflned as a workweek schedule that does not
take place Monday through Friday.

Odd workweeks (both compressed workweek schedule and alternate workweek scheduls) shall be
established or eliminated at the Company's sole discretion and shall be offered to the senior
employee(s) within the classification(s) in the overtime group(s) affected. In the event none of the
employeas want such assignment, the least senicr employee(s) within the classlfication(s) in the
affected overlime group(s) shall be assighed.

Work shifts shali be established as follows;

a.  The first shift wil begin between 4:00 a.m, and 10:589 am. The second shift will begin between
11:00 a.m. and 7:59 p.m. The third shift will begin between 8:00 p.m. and 3:59 a.m.

b.  Anemployee's starting time shall be the same each day of the week, unless the employes
voluntarily agrees to a change, or the Company provides seven (7} calendar days advance

nolice.

C. Nothing in this article is intended to prohibit, limit, or restrict the Company's right to change the
starting time of any shift within the fime limits set forth above, or to assign employees to
speclal/odd workweeks. The Company will provide seven (7} calendar days notice of such a
change, which may be waived by mutual agreement between the Company and the Union.

The Company shall permit the employee to take a fiftean (15) minute rest period at a time scheduled
by the supervisor that does not interrupt or delay the work performed during each half of the work shift
which may be taken without loss of pay. Employees scheduled to work two (2} or more hours of
overtime shail be enilfled (o a fifleen {15) minute rest period prior to the start of the overtime period
and any scheduled rest periods on the shift the overtime is worked.
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11.01

i1.02

11.03

11.00 SHIFT ASSIGNMENT

The Company and the Union agree to the principle that shift preference consideration for

available jobs in an overtime group should be given to the senior qualified employee in each classification
in the overtime group. it is recognized, however, that it is impossible to operate a facility efficiently with
senior employees in a particular classification In any one work center, shift, and/or location, and that
seniority cannol be the sole determining factor in shift assignments,

Accordingly, and efficiency permitting, the fallowing shall apply:

a. Senior quaiified employees from within the wark center, who have made written application for
transfer to another shift, shall have preference to available openings during the normal shift
rotation. However, in the absence of written applications for transfer, the Company shall
transfer from one shift to another shift the least senior qualified employees in any given
classification to the available openings.

b. For job openings that ogour between normal shift rotations, senior qualified smployees within
that work center who have made written application for shift assignment shall be given
preference 1o the avaitable apening.

c. In making shift changes other than those provided herain, the Company will consider requests
for a change in shift from employees qualified to perform a job on another shift on a basis of shift
bumping within an overtime group, and the changes permitted will be effective at the start of the
third shift on the first Sunday in the months of February, June and October. The Company shall
provide, and employees will forward to the Company a Shift Preference Form two (2) weeks
prior to the above effective dates. Fallure o present such form may result in the employee being
placed on an undesirable shift if displaced under this article.

d. In the event an employee changes hisfher classHication through the procedures outlined in
Article 21.00 into another classification, the provisions of {c.) of this Article will not apply. The
employee, at the Company's discretion, may be required to remain on the shift that the
employee initially was assigned to when making the change untl the next shift bumping period
following the first three (3) months the employee is in the new classification.

The Chief Steward will be assigned to first shift in his classification for the period of time that hefshe is
elected to serve,

a. Shop Stewards shali not be subject to shift bumplng during the period of time that he/she is
serving as such.

In the event an employee is on STD or LOA the employee shall remain on the shift held at the
time of such occurrence upon return from such leave provided the employee does not displace a
more senior employee within the same job classification.
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12.01

12.02

12.03

12.04

12.00 OVERTIME

it is understood and agreed that the Company reserves the right to require employees covered by this
Agreement to perform overtime work. When such overtime is raquired, employees involved will be
given as much advance notice as is reasonably practical, but at least thirty (30) minutes notice prior to
the commencement of the overtime. Employees shall receive hotice by the end of hisfher shift on
Thursday for weekend overtime requirements. The Company shall post in writing notice of weekend
overtime requirements in each of the respective work centers. It is, however, expressly understood
and agreed that Customer/Government requirements as well as emergent requirements are from time
to time levied, making the Thursday notice impractical or impossible to comply with. in these instances,
the Company shall nofify the Employeas’ as soon as practically possible of required weekend overtime
including the posting of the weekend overtime requirements in each of the respective work centers.

Overtime shall be pald at one and one-half (114) times the straight time hourly rate for hours worked in
excess of forty (40) hours in a work week.

If less than forty (40) hours are made available during the employee’s regularly scheduled five (5) day
work week, then hours worked on the 6" day and/or 7" day wili be at one and ane-half (1)) times lhe

straight time hourly rate.

Overtime shall be paid at two (2) times the straight time hourly rate for authorized work performed on
the seventh (7" consecutive day of the employee’s assigned work week, to the extent such hours
exceed forty-gight {48) regular hours in a work week.

No overtime shall be worked except by direction of the proper supervisory personnel of the Company.

The Company agrees to offer overtime to qualified employees by shift, classification, and overtime
group. To this end, the following procedure will be followed:

a.  Any specific job in process on a normal workday by an employee, or group of employees, which
at the sole discrefion of the Company requires overtime to be worked, such work shall be
performed during the overtime assignment by those employees who have been performing the
work in process at the end of the normal shift. I is understood the overtime assignment to such
a specific job will be because it is the employee’s normal assignment, and employees shali not
be removed from such work and repfaced by other employees with the intent of providing that
employee with the overtime opportunity.

h. When the Company determines that overtime work is required other than referenced in (a)
above, overtime shall be offered by seniorily on a rotattonal basls, (senlor te junior) fo qualified
employees presently at work on the shift in the classification(s) and overtime group needed to
perform the work. Should the senior employee decline the overtime the next senior employee
will be offered the avertime work, this sequence shall be followed untit the required number of
employees is obtained. Should the required number of employees not be obtained In a voluntary
manner because all employees presently at work decline to work the overtime assignment, the
Company shall assign the work on a rotational basis working backwards from junior to senior
employse. Failure to work this overtime assignment may result in disciplinary action up to and
including discharge.

. In those cases where i is predetarmined that overtime will ba required, all qualified employees in
the classification on the shift and in the overtime group shall be offered the overtime referenced
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12.06

12.06

12.07

12.08

12.09

12.10

in (b} above. [f the overlime is to be worked prior {o the start of the employees normal work shift,
the employees who are not scheduled off for that day shall be offered the overtime. Employees
who are absent from work when overtime is offered may not be considered if they do not return
fo work prior fo the time overtime is petformed.

d. AL NAS Corpus Christi, Texas, employees shall be offered overtime in accordance with the
procedure set forth above. If the Company determines that additional personnel are needed, it
may obtain such employees from other overtime groups in accordance with (b) abova.

Failure to work properly assigned overtime may resuit in disciplinary action.

An employee who is cailed in to work or who is scheduled and reports to work on the employee’s sixth
or seventh day of an employee’s work week, will be paid the applicable rate for hours worked, or four
{4} hours at the straight time hourly rate, whichever is greater.

The provisions of this arlicle are intended only to provide the basis for calculation and payment of
overtime and shall not be construed as a guarantee of any specific overtime hours per day or per

week,

Employee's supervisor will document and employee will authenticate rejected overtime offered,

An employee who has not completed his/her probationary period will not be assigned any overtime
unless all qualified senior employees in that classification, shift and overtime group have had an
opportunity to work the overtime, and it is determined by management the probationary employse is
qualified to carry out the rasponsibilities (¢ be assigned {o the overtime.

Overtime records will be available to the Steward for the area represented, or the Chief Steward, upen
request.

18




13.01

13.02

13.03

13.00 WAGE RULES
The Company shall pay the scale of wages included In "Exhibit A" made a part hereof.

For the purpose of this Agreement, an employee's straight time hourly rate is defined as the
employee's base rate as fisted in Exhibit A, plus lead man/crew leader differential, andfor shift
premium, or other such premiums agreed to as a part of this Agreement.

Employees promoted or tempoerarily assigned to a job classification assigned to a higher rate shall
receive the rate of the higher job classification or continue at their present rate, whichever is greater.
Temporary assignments o a job classification assigned 1o higher rate will be offered to the senior
qualified employee on the shift in the work cenier affected. if temporarily assigned, they shall, upon
return to their prior classification, assume the rate held prior to the temporary assignment.

a. Employees femporarily assigned to a job classification assigned a lower rate shall continue to
recelve their present rate. This section is not applicable when an employee Is assigned fo a
lower job classification under the provisions of 22.01 (b).
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14.01

14.02

14.03

14.04

14.05

14.07

14.08

14.08

14.10

14.00 PREMIUM PAYMENTS

A shift differential premium of seventy cents ($0.70) per hour will be paid to empioyees working on the
second shift as defined in the Agreement,

A shift differentlal premium of gighy cents ($0.80) per hour will be pald to employees working on the
third shift as defined in the Agreement.

Employees assigned to Leadman classifications shall receive a premium payment of ten percent
(10%) above their classification wage rate per hour.

Employees assighed to Crew Leader classifications shall receive a premium payment of saventy-five
cents ($0.75) per hour,

a) Employees designated as Coliateral Duty Inspectors will receive a premium payment of eighty cents
($0.80) per hour,

b) Employees desighated as Limited Collateral Duty Quality Assurance Representatives will receive a
premium payment of eighty cents {$0.80) per hour.

¢} Under no circumstances will an enployee receive premium payments under the provisions of both
14.05 (a} and 14.05 (b} simultaneously,

Employees designated as Non-Destructive Inspection {NDI} will recelve a premium payment of fifty
cents ($0.50) per hour,

Employees who break personal tcols on the job that are required to perform the dutles of their
classiflcation shall be reimbursed for the replacement/repalr of the broken tool.

Employees who have their personal toolboxes damaged at work will notify their manager of the
damage. The manager will attempt to see if such damage can be repalred in Company workspaces.
If a toolbox cannot be repaired on site, the employee will submit written proof of cost of repairs or
receipt showing cost of replacement. The employes will be reimbursed for the documented
replacement cost up fo a maximum of $1,000.00. Such replacementireimbursement for a toolbox will
be one time during the iife of this agreement. Reimbursement shalf be subject to:

a. The tool being on the required tool list for the employes’s classification.
b. Any manufactures warranty applicable to the specific broken tool.
C. A receipt of proof of purchase presented to the Company for the specific broken tool.

Employees daesignated as ordnance qualified shall receive a premium payment of thirty cents ($0.30)
per hour.

Employees designated as “Turn and Taxi" qualified shalf receive a premium payment of
fifty {$0.50) per hour.
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15.00 HOLIDAYS

15.01
The foliowlng ten (10) days are designated as holidays:

New Year's Day
Presidents' Day
Martin Luther King Jr's Birthday
Memorial Day
{ndependence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Christmas Day

a. Int addition to the holidays listed above, if directed by the U. 8. Navy, the Company will
observe any holidays declared as a legai holiday and cbserved by the .S, Navy at NAS
Corpus Christi.
It there is such a holiday, employees shall be paid for the holiday provided that the Company
is relmbursed for the holiday by the Government.

15.02
A full time employee who is on the active payroli on the heliday and has worked on the employee's fast

scheduled shift preceding the holiday, and the employee's first scheduled shift following the holiday,
unless excused by the management, (excused does not include unpaid leave of absence, workers'
compensation, or shortfiong term disability) shall be eligible for pay for such holiday.

15.03
Paid holidays shall be considered as time worked for the purpose of computing overtime payments.

15.04
For purposes of determining eligibility for holiday pay, paid ime off, excluding paid time off under the

Company's group insurance plar, shall be considered as time worked.

15.05
it is understood and agreed that the Company reserves the right to require employees to work on a

holiday; however, every effort will be made to schedule as many employess off as possible.

15.06
Should any of the holidays authorized above fall on an employee’s scheduled day off, or during an

employee's vacation period, or a period in which an employee is on Paid Personal Time, except under
the Company's Group Insurance Plan, the employee(s) will be pald at their straight time hourly rate or
will be authorized an alternate day off with pay, If reguested prior to the holiday. The alternate day off
is to be taken at a time convenient to the Company within two (2) weeks before or after the holiday.
Every effort will be made to schedule the employee on the day which he/she requests. An employee
shall not receive vacation pay or paid personal leave in addition to holiday pay for the same day.
15.07
Holidays will be observed under the same schedule observed by military/government personnel
located at NAS Corpus Christi.

15.08

Hours worked on a holiday shall be paid at two (2) times the straight time hourly rate in addition to the
sﬁraight time pay for such holiday
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16,01

16.00 VACATION

Each employee covered heraby shall accrue vacation credits as follows:

16.62

For vacation purposes, the individual employee’s anniversary date on the T34/T44/T6 contract is based
on continuous performing similar work at NAS Corpus Christi and each anhiversary date thereafter shall
be the reference point for accrual of vacation,

Employees with less than six (6) years of continuous service, as defined in 16.01 (a.} above, shalf
accrue one and fifty-four hundredths (1.54) hours of vacation per credited week. Eighty (80) hours of
vacation may be acerued during the fifty-two (52) credifed work weeks per year.

Employees with six (6} but less than ten {10) years of continuous sarvice, as defined in 16.01 (a.)
above, shall accrue two and thirty-one hundredths (2.31) hours of vacatfon per each credited work
week. One-hundred twenty (120} hours of vacation may be accrued during the fifty-two (52} credited

work weeks per year.
Employees with ten (10} years of continuous service, as defined in 16.01 (a.) abovs, shall accrue

three and eight hundredths (3.08) hours of vacation per each credited work week. One hundred sixty
(160) hours of vacation may be accrued during the fifty-two (52) credited work weeks per year,

The number of vacation hours accrued in 16.01 b., ¢., and d., shall be the maximum number of
hours which may be carried over from one anniversary year to the next.

For the purpose of accruing vacation credits and personal vacation credits for employees, a credited work week
shait be defined as follows:

a.

b.

16.03

A credited work week is defined as a week in which an employee is paid by the Company for time
worked, holiday pay, jury duty pay, military pay differential, personal vacation pay, vacation pay, funeral
leave pay or are on Workers' Compensation that does not exceed six {6} months,

Absences that are compensated under Short Term Disability insurance or Long Term Disability
Insurance are not credited work weeks for vacation accrual.

For the purposes of determining eligibiiity for accrued vacation credits and personal vacation credits, vesting
shall be defined as follows:

a.

The employee must completa their probationary period before becoming eligible for vacation.
Vacation shall accrue on a credited work week basis and Is available for use as accrued.

The individual smployee's anniversary date, as established under Article 16,01 (a.), and each
continuous service anniversary date thereafter shall be the reference date for rate of accruing vacation.

Employses shall retain vacation accrued until such vacation is taken.

Vacation accrued in excess of the maximum allowed in Article 16.01 b., ¢., and d., must be taken
by the employee by the employee's next anniversary date. If alt excess vacation is not taken or
scheduled by sixty (60) days prior to the employee's next anniversary date, the Company will schadule
the excess time off,

Vacation taken by the employee is deducted from the employee's unused vacation until such
vacation Is exhausted.

16.04  Vacation pay shall be computed at the employee's straight-time hourly rate at the time of vacation.
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16.05

Employees who are terminated from employment, are lald off or who veluntarily terminate employment after
submitling a two (2) week advancad wrilten notice are eligible to receive pay in lisu of vacation for alf accrued
unused vacation and personal vacation,

a.

Employees who are temporarily laid off, may at their discretion retain their accrued unused vacation
for a period of up to, but not to excesd thirty (30) days. At any time during the thirty {30) day period the
employee may request in writing and be paid for his/her vacation pay. Atthe expiration of the thirty (30)
day period the employea will be paid for any vacation time and personal vacation time that is owed to
the employee at the time of the layoff,

Vacation must be requested no iess than five (5) days in advance and will be approved or disapproved
within two (2) days of receipt of such request, and insofar as practical, will be granted as requested by
eliglble employees. When conflicts in requested vacation periods arise, the employee having the greater
seniorily shall be given preference. However, an employee who has requested and had seheduled vacation
approved will not be displaced by a more senior employes within sixty (60) calendar days of the scheduled
start of the approved vacation, '

16.06
a.
b.
GC.
C.
16.07

Vacation may only be scheduled on the employee's regularly scheduled work days and only for the
amount of hours regularly scheduled on that day to a maximum of elght {8) hours per day, with the
axception of compressiad work weeks as stated in 10.02. Vacation may be taken in increments of one

{1) hour.

Vacation period of eight (8) hours or less must be requested a minimum of one (1) hour in advance
and must be approved as oufiined in 16.06 (c).

Employees' requests for vacation leave must be approved by the Company before such leave is
taken. Employees denied such approval, who subsequently fail to report to work as scheduled, will be
subject to appropriate disciplinary action for unexcused absaence.

The maximum allowable length of vacation will be the amount of the empicyee’s unused vacation at
the end of the credited work week immediately preceding the vacation period requested.

Alf employees who have complated their probationary period shall acerue ninety two hundradths
(0.92) hours of personal vacation per credited week. Forty-sight (48) hours of vacation may be
accrued during the fifty-two (52) credited work weeks per year. A maximum one hundred snd sixty
(160} hours of personal vacation maybe carrled over from year to year

Up to six (6) days of personal vacation may be taken in on-haif {1/2) hour increments on
a same day call-in basis par calendar year, with the following conditions:

2. Anemployee who is prevented from reporting for work by reason of sickness or injury, shall
promptly notify the Company of hisfher inability to report for work, giving the reason for the absence
and when the employee expacts to return to work in accordance with the procedure as outlined by
the Company. Whenever possible, such notice shall be thirty {30} minutes prior to the start of the
employee's shift, but no later than during the first hour of the shift if the employee is prevented from
providing notice prior to the shift for a reason beyond the control of the employes. I & sltuation
where the employse is defayed while enroute lo work because of illness, sickness, injury, or an
accident, such nofice shall be as soon as possibls. Fallure to provide such notice as referenced
above shall be considered as a no report, and such fime absent for that day shall not be paid as

Paid Personal Time.

b.  When an employee desires to utilize personal vacation for reasons other than lilness or injury, such
time off must be requested in advance for approval consideration by the Company.

16.08  In cases where records indicate probable abuse of personal vacation taken for iliness or injury, the
Company may require the employee to oblain a written medical verification of such Hiness or injury from a licensed
physician prior to returning to work. Such medical verification will be required when the Company has given the
smployee prior weittan notlce, with a copy fo the Chief Steward, that the employee Is considered to be an abuser of

this article.
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a. Forthe purposes of this article, probable abuse of personal vacation by individuals shall be
indicated by consistent absenteeism on a particular day or days of the week (l.e., consecutive
Monday absentasism) or consistent absentesism following periods of overtime work.

b. In cases where records indicate probable abuse of personal vacation taken by groups of
employees, the Company may consider such abuse as cause for disciplinary action.

¢. For the purpose of this article, probable abuse of personal vacation by groups shall be indicated by
an excessive number of employees being absent on a given day in a given work center ar work
centers resulting in a significant impact on production or fiight schedules.

d. individuals who have an established pattern of “call Ins" for personal vacation on specific days or
around holidays will be considered in an unauthorized absence status regardless of the amount of
vacation credit. Employees must have been notified in writing by Management (along with the
Chief Steward) of a pattern absenteeism prior to the application this Section 16.08

16.09
Once approved, an Indlvidual's vacation pericd may not be changed or amended without hisfher consent except

in case of extreme emergency or as provided in 16.06 above.

16.10
When a holiday, as defined in this Agreement, falls within an employes's vacation period, such holiday hours
shall not be charged as vacation hours,

16.11
It is understood and agreed that employaes transferring to the conlract after the date of ratification of the
Agreement shall retain their most recant hire date of hire with the Company for the purpose of accrual of
vacation credits.

16.12
Paid days of vacation and paid personal vacation shall be considered as time worked flor the purpose of
computing pay for overtime.

16.13
For the purposes of establishing service as provided under 16.01, employees transfarred from the
bargaining unit who return to the bargaining unit shall receive service credit for such time outside the
bargaining unit. '

17.00 BEREAVMENT LEAVE
17.01

Any employee will be granted time off with pay to attend the funeral of family members as foliows:

a.  Four (4) workdays in the case of immediate family members defined as mother, father, or fegal
guardian, sister, brother, spouse, daughter, son, haif brother, half sister, stepmother, stepfather,
stepdaughter or stepson, mother-in-law and father-in-law.

b.  Two (2} workdays in the case of other family members limited to grandmother, grandfather,
grandparent in-law, sister-in-law, brother-in-law, stepsister, stepbrother, spouse’s grandparents,
or grandchildren.

c.  The Company shall grant up to five (5) additional workdays off without pay in the event of death
of members of the employee’s immediate family or family as defined in 17.07a and 17.07b at the
employee's request or the employee may use vacation or Paid Personal Time for which they are

eligible,
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18.01

18.02

19.01

19.02

19.03

19.04

18.00 JURY DUTY / WITNESS PAY

When employees are required to serve on jury duty, or to report fo a court in person In regponse to a
jury duty summons, or to report for jury examination, they shall be granted pay for their regular work

shift, less any fee or other compensation paid to them by the court for such service for the work day

that they were required to report andfor serve. The employee must furnish documentation from the

court certifying the datefs) served.

a. Pay for such time lost shall be computed at the employes's straight-time hourly rate. In no event
shall payment be made for jury duty performed on the employee's regularly scheduled days off,
holidays defined herein or for any hours in excess of eight (8) in any regular workdays or hours
in excess of forty (40) in any workweaek.

b.  To be eligible for payment of jury service pay, employeas must notify their supervisor no later
than the completion of their next regular work shif following receipt by them of such notice or
summons. Further, they shall be ineligible to receive jury service pay untii such time as they
present to the Company a statement from an official of the court attesting to the date or dates of
such jury service, and the fee or compensation paid to them therefore by the court, exclusive of
transportation allowances.

c. Any employee called for the above purpose(s) who is scheduled to work on the third (3") shift,
shali not be required to work the night before he/she is to report and if selected as a Juror, the
night of selection and shall receive payment as oullined above.

d.  Paid days for jury service shall be considered as time worked for the purpose of computing pay
for overtime.

Employees responding 1o a subpoena as a Company wilness are considerad to be on paid time.

19.00 ABSENCE FROM WORK

Employeas shall not leave work prior to the completion of their scheduled hours without prior
permission from their supervisor,

Employees shall not be absent from work without prior permission from their supervisor except in
cases of iliness, injury, or reasons beyond the controf of the employee. Giving a false reason for an
absence shall be cause for disciplinary action up fo and including discharge.

It is the duty of every employee who, for any reason, will be absent from work on a scheduled
workday, or who expects fo report for work late, to notify the Company of the reasons therefore, in
accordance with the procedures outlined by the Company. Such notice shall be at least thirty (30)
minutes prior to the start of the shift. In a situation where tha employee Is delayed while en route to
worl because of illness, sickness, injury, or an accident, such notice shall be as soon as possible,

Should an employee not have proper cause for failing o report for work, or falling to report on time or
for failing to report the reason therefore as provided herein, such failure shall be considered cause for

disciplinary action,
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20.01

20.02

20.03

20.04

20.00 LEAVES OF ABSENCE

Limited unpaid personal leaves of absence may he granted by the Company upon request of
employees who have completed their probationary period. Such leaves shall be for not less than five
(5) work days and not more than thirty (30) calendar days. Requests for unpaid personal leave of
absence must be made in writing and must receive approval by the Company. Accruad vacation must
be used before any leave will be approved. A maximum of two (2) extensions may be approved by the
Company. However, if the employee does not return fo work after the personal leave of absence, the

employee shall be terminated.

a. Vacation credits and paid personal ieave credits are not earned while on a leave of absence
under the provisions of this article.

a. Health insurance may continue for a maximum of ninety (90} days provided the employee pays
his/her portion of the premium at least ten (10) days prior to the next month's insurance coverage.

Seniority shall continue to accumulate during the approved leave of absence. When an employee has
been granted a leave of absence for a spacified period of time, it will be the employee's rasponsibility
to request an extenslon of such eave prior fo expiraticn i additional time is required. All such
extensions must have prior Company approval.

An employee on leave of absence for personat health reasons may return to work prior to or at the
expiration of such leave upon the full written release of a licensed physician provided the employee is
able to perform hisfher assigned duties safely. Shouid the Company guestion the employee's
capabllity to perform the assigned duties safely, the Company may have the employee examined by
another physician, prior to returning the employee to work. if the physlician selected by the Company
and the employee's physician disagree, then the employee shall be examined by a third mutually
acceptable physician and that physician's decision shall decide the employee’s capability. Any such
additional examination costs shall be incurred by the Company.

a.  Whilg on leave of absence for personal heaith reasons, the employes shali notify the Company
as to hisfher polential of returning to work on a bi-weekly basis, except in those cases where the
employee's physician has provided an expected date of return.

Employees shall be eligible for short-term disability Jeave for a maximum of 26 weeks, as provided in
section 31,03, An employee will be classified as an inactive employee after exhausting twenty-six (26)
waeks of Short Term Disability benefits. In the event the employee is released to return to work within
twelve (12) months of the date of such inactivity and the employee has notified the company, in writing,
of their ability to retum to work as outlined in 20.03 above, the employes will be returned to the
classification hefshe held af the time such leave was taken providing their classiiication has not been
abolished. If not released to return to work within twelve (12) months afler the date of the inactivity,

the employee shall be terminated.

a. Health insurance will continue for employees who are on a leave of absence covered under Arficle
31.03 provided the employee pays hisfher portion of the premium at least ten (10) days prior to the
next month’s insurance coverage.
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20.05

20.06

20.07

20.08

20.09

The parties agree to be in compliance with the Family Medical Leave Act (FMLA) of 1993 as mandated
by law.

Seniority will accumulate during all paid FMLA leaves.

No empioyee shall be required o utilize paid vacation for any FMLA absence for which the employee
does not request 1o receive such pay.

Employee(s) shall use all accrued Paid Perscnal Time before being placed on unpaid FMLA leave.

The intent of this provision is to meet the requirements of the Family and Medical Leave Act {FMLA),
the requirements of which will govern Its application. Family Leaves of absence in excess of twelve
(12) weeks during any twelve (12) month period may be granted by the Company at its sole discretion,
in compliance with the FMLA, and only upon written request of the employes.

To be eligible for a family and medical leave of absence, an employse must have worked for the
Company for twelve (12) months (continuous or non-continuous) and worked at least 1,250 hours
during the past twelve month period,

A Family Leave of Absence, without pay, may be granted for any of the following reasons:
1. The birth of a child
2. The placement of a child with an employee for adoption or foster care,
3. To care for a spouse, child or parent who has a serious health condition.
4. Because of an employee's own serious health condition,

FMLA leave for the reasons stated above may last for up to twelve (12) weeks during a roliing twelve
{12} month period.

Employees who return to work wilt be entitled to their former position or to an equivalent position
uniess they otherwise would be Ineligible to raturn to work.

ltis recognized that if the Federal and/or State regulations should change during the duration of this
agreement the parties wilt comply with such changes.

Leaves of absence without pay in workers' compensation injury or occupational disease cases will be:
granted automatically for the full period of temporary disability not to exceed twelve (12) months, and
senlority wilt accumulate for the full period of such leave. If not released to return to work prior to the
expiration of twelve (12) months the employee shall be terminated.

When leaves of absence are granted, the employes, upon return to active employment, wil be
refurned to hisher classification on a job the employee is qualified to perform based upon seniority.

When an employaee fails fo return to work at the expiration of the approved leave of absence, ot
accepts gainful employment during the leave of absence without the approval of the Company, the
employee shall be disciplined up to and including discharge at the option of the Company.

Any member of the Bargaining Unit shall, upon written requsst, be granted a leave of absence fo
pursue and serve in a local, slate or federal elective political office. Such leave of absence will be
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limited to & maximum of two (2} years. During such periods of unpaid leave, the employee shall retain
buf not acerue seniority,

An employee who has completed hisfher probationary period, who is called to and performs short term
active duty of thirty (30) days or less, including active duty training as a member of the United Slates
Armed Forces Reserves or National Guard, shall be paid the difference between the empioyee's
military rate and the employee's siraight time houtly rate of pay for a period of up to ten {10) scheduled
working days par physical year. The employee must present a copy of the employee’s orders {0 the
Company as soon as they are received by the employee. Upon return fram active short term duty, the
employee must present pay vouchers so that the calculation of the differencs in pay may be computed.
The employee will be given a leave of absence for, and will accumulate seniority during such period of
service. Employees required fo report for military training in excess of thirty (30) consecutive days or
those calfed to active duty shall be relnstated in accordance with the USERRA. The parties to this
Agreement shall comply with current applicable state and federal legisiation regarding military service.

I eaves of absence without pay for Union business will be granted to Bargaining Unit employees who
are employees of the Company not {o exceed two (2) weeks, who are elected or appointed by the
Union, fo attend such functions as conferences, conventions, and union educational courses, provided
at least five (5) work days advance notice is given in writing to the Company. However, not more than
four (4) employees may be on such leave at any one time and of the four (4} employees, no more than
one (1) will be from the same work center, unless mutuaily agreed with management.

Any member of the Union elected or appointed to a full time Union position shall, upon written request
by the Union, be granted a leave of absence for Unjon activities for up to a four (4) year period. The
employee will be granted extensions of not more than four {4) years if requested in writing by the
Union prior to expiration of the initial (4) year period. Employaes on such leave shali retain seniority.
Not more than one employee shail be on such leave at any one time. A second employee may be
granted a leave by mutual agreement. If the employee’s pension and group insurance through the
Company is to be continued, the Union or the employee shall be required to pay the full monthly
insurance premium.

a. When the activities for which such leaves of absence are granted shall cease, the Union
shall immediately notify the Company in writing, and if application is made therefora within
fifteen (15) days thereafter, such Union member will be glven re-empiloyment in a similar
position, if same stiil exists, or a comparable position in accordance with hisfher
gualifications and seniority privileges, and applicable wage rate at the time of return to the
active payroli.
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21.00 PROMOTIONS/TRANSFERS

In order fo provide maximum stability to ensure the even flow of operations, the security of all
employees and minimize the possibility of layoffs, the Company may temporarlly assign employees fo
other assignments on the contract.

a, Due to the nature of the contractual work to be performed, employees may be brought in from
other locations 1o perform specific short-term assignments at NAS Corpus Christi, Texas as
the need arises not to exceed forty-flve (45) calendar days, so long as there are no
employess in the classification on layoff who are qualified to perform the assignments. Such
actions shall not cause the layoff of any employee within the classification in the bargaining
unit who is qualified to perform the work, The Company will meet with the Union and inform
them of the reasons such actions are necessary. If the Union disagrees, the issue may be
submitted by the Union to the grievance and arbijration procedure, providing there are
qualified employees in the classification on layoff.

Job descriptions describe typical and normal requirements. These requirements are characteristic of
the Job and illustrate a level of difficulty of work and are not Intended to list or describe all work
operations or tasks done within the classification. These requirements do not fit all spectfic individual
work assignments, and the description when written was stated so as to be broad enough to include
alt variations of work in the classifications.

The Company shall notify the Union of its intent to create a new job within the bargaining unit which is
not now covered under this Agreement, or to revise the job duties of an existing classificafion within
the bargaining unit. Provided operational requirements permit, such notice shall be given to the Union
in advance of the implementation of such naw job or revised job classification.

The wage rate for such new or revised job classifications shall be established by the Company. The
Union may question the wage rate established. or the wording of the new or revised job description
through the grievance and arbitration procedures, if the Union feels the wage rale is inappropriate, or
the job description does not describe the classification.

When it is determined by the Company that a vacancy in a job classification covered by this
Agreement exists and that such vacancy shall be filled, the Company shall submit a Requisition for
replacement within seven {7} calendar days. If there are no qualified employees who are ellgible for
recall or reinstatement due to a reduction in force, the vacancy shall be offared to the senior gualified
empioyee who has properly filed a Job Preference Form for the classification in the Personnel
Department. If the senior qualified employee declines the position, it will be offered to the next
qualified employee(s) In seniority order. To be given such consideration, an employee must have a Job
Preference Form on file prior to the date of the requisition for the vacancy. Employees who have been
offered the position are expected lo respond no later than the end of their next scheduled workday.
When selected, the employee shall be moved into the classification within sixty (60) days. The
applicable pay increase will begin 30 after days or on the date of transfer whichever is earlier Effective
October 1, 2015, any Aircraft Washer who upgrades o plane captain and fails to gqualify within 90 days
will be returned to the Aircraft Washer position and be ineligible to upgrade to Plane Captalin for three
years. Effective October 1, 2015. Any Aircraft Issuer Il who upgrades to Aircraft issuer [l and fails to
qualify within 90 days will be returned to an Aircraft Mechanic position or other positional as applicable
and ineligible to upgrade to Alrcraft Issuer lll for three years.
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In order for an employee to have a Job Preference Form on file, the employee must meet the minimum
requirements of the job classification. An employae may have up to three (3) Job Preference Forms on

fite at a time.

Employees are required to keep their personnel files up to date and may be required to provide
documentation of their qualifications, experience and education.

a. An employee shall not be considered for any vacancy untii that employee has been in
their current classification for a period of twelve (12) months or more, unless mutually
agreed to by the parties on a non-precedant basis, This does not apply to employees
affectad within the preceding twelve (12} months by article 22.01,

h. An employee may be considered for a lower rated classification after completing six
{6) moniths in their current classification and only with the mutual agreement of the
Company and the Union,

C. After satisfying 21.05 above, an employee may move laterally to a vacancy in
accordance with this article a maximum of once every twelve (12) months,

Job Preference Forms will be submitted to the Personnel Department who shall affix the date and time
stamp to the form(s) and provide a copy of the stamped form(s) to the employee upon requast. Form
submitted shall be considered on file at the time of submission, however if review by management it is
determined the employee does not meet the minimum qualifications the form shall be removed from
the file. The Company shall review the form(s) as soon as possible, but not later than seven {7)
calendar days after submission of the form{s). The Chief Steward shall be provided copies of all
employee submitted Job Preference Forms properly submitied and determined to be qualified and
eligibte to be placed on file and those that are determined to be ineligible, or not qualified and
withdrawn from the file.

The Company will notify the Chief Staward in writing when there is a vacant position within the
Bargaining Unit and of the seleclion made.

In the event that all senior qualified employeas with Job Preference Forms on file have declined the
position or there are no Job Preference Forms on file for a vacancy within an established classification,
the vacancy may be filled at the Company's discretion under the provisions of Article 26.01 or by new
hire. Employees declining a preferred job position shali have their Preference Form pulled from the file.

The Company reserves the right to cancel any vacancy prior to the awarded employee assuming the
duties thereof.

in the event the Company craates a new classification covered under the pravisions of this Agreement,
the Company wil post the new Job Classiflcation vacancy. Bargaining Unit employees may then
forward Job Preference Forms to the Personnel Department within five (5) workdays of the posting to
be considered for the vacancy.

The Company will notify the Union Chief Steward in writing within three (3) workdays when a
temporary vacancy Is filled and the reason for the femporary vacancy.

If there are no qualified employees from the classification on layoff status, or qualified employees who
have previously been involuntarily displaced from the classification into a lower rated classification,
temporary vacancies of not more than forty five (45) workdays may be filled at the Company’s
discretion under the provisions of Article 13,03 or Arlicle 26.01, or by new hire, The forty-five (45)
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workday limitation may be extended by mutual agreement of the parties on a non-precedent basis,

a. Temporary vacancies created by an employee’s leave of absence for personal health
reasons, worker's compensation injury, or absence provided by the Family and
Medical Leave Act of 1993 are not limited to the forty five (45) work days as
referenced in 21.13.

b Should a temporary vacancy as described in this section become permanent, it shall
be filled in accordance with Article 21.04

c. Employees hired fo fill a temporary vacancy under Article 21.13(2) who altain
seniority will be allowad to submit Job Preference Forms.

An employee awarded a job vacancy shall be reclassified to the job classification as of the first day of
work on the job, except as provided in Arlicle 26.01 :

When an employee is awarded a transfer/promotion under the provisions of this Article and such
employee fails to satisfactorily perform the duties of that job within a period of up to thirty (30)
workdays after assuming the position, the employee will be returned to the classification fast heid prior
to the award of such transfer/promotion provided the classification has not been abolished. The thirty
{30) workday fime limit may be extended by mutual writien agreement of the parties. In the event the
employee's previous classification has been abolished, he/she may exercise hisfher bumping rights as
defined In Article 22.00. Employees so returned shall not be given consideration for future vacancies
in the same classification from which they returmned for a period of six {8) months, at which time they
must present evidence of additional qualifications to be conslidered for future vacancies in that same

classification.

Nothing in this Agreement shall be construed to prevent an employae from performing work which is
below hisfher classification when required to do so by the Company provided the employee meets the
Job Classification qualifications of the work assigned, Such an employee shall not suffer a reduction in

pay.

When it is determined by the Company that a vacancy in a Leadman or Crew Leader position covered
by this Agreement exists, such vacancy shall be offered by seniority fo qualified employees whe
currently occupy the highest classification of the work center affected.

a.  Temporary vacancies in Leadman or Crew Leader positions shall be filled by offering the
positions to the senior qualified amployee(s) within the affected work center(s},
classifications and shifi(s). Such temporary assignment(s} shall not exceed forty-five (45)
workdays unless extended by the mutual consent of the parties.

b. Temporary vacancies created by a Leadman or Crew Leader's leave of absence for
personal health reasons, workers' compensation injury, or absence provided by the Family
and Medical Leave Act of 1993 are not limited to the 45 workday limitation in 21.17(a).

When it is determined by the Company that one (1) or more employees of a classification are to be
transferred from one overtime group to another, the transfer will be offerad to the senior employee(s)
voluntéering from within the classification{s) in the overtime group affected. In the event that an
insufficient number of the employees volunteer to be transferred, the least senfor qualified employee(s)
within the classification(s) in the affected overtime group shall be transferred.
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22.01

In the event of layoff:

a.  Employees in their probationary period, as defined in this Agreement, in the job
classification affected shall be laid off first, on the condition that the remalning employees
are qualified to perform the work.

b.  Thereafter, seniority employees in the affected classification having the least site seniority
will be laid off. Empioyees so laid off from the classification may bump the feast site senior
employee(s) in equivalent or lower rated classifications, provided they are qualified to
perform the duties of the classification. Where possible, displaced employees will bump
the least senior employee in the classification where they are qualified and have most
recently demonstrated ability, provided that the displaced empioyee has the seniority to
bump an empioyee in that classification,

¢.  An employee who has taken layoff rather than exercise site seniority to displace a junior
employee in & lowsr rated classlfication, shall not be permitted to exercise recail and/or
seniority rights to displace another smployee who remained at work after such employee
had elected layoff.

d.  Atleast two (2) working days prior notification witl be given to affected sentority employees
being piaced on layoff. This notification shalt apply only if the Company has had such prior
notification and shall not apply where such reduction in force and lack of notification is
beyond the control of the Company.

22.02

When it is necessary to effect a cancellation of operations for reasons beyond the control of the

Company, Including a government furlough, for a temporary period up to and including five (5) work

days within a thirty (30) day period, employees in the classlifications affected shall be temporarily laid

off in accordance with their seniority. The employees affected shall have the option 1o use Paid

Personal Time, vacation or take time off without pay.

a. If the Company is prevented from working as a result of government adict, or the base is closed
due to an act of god, the Company will reimburse employess for time missed, provided the
Company is so reimbursed by the customer.

b. If an employee elects to use Paid Personal Time or vacation under the provisions of this arlicles,
the employee will be credited with the correspending amount of paid personal time or vacation
time used during the event, provided that the Company is reimbursed by the sustomer. Under no
circumstances will an employee be paid twice, such as through a combination of entitlement time
and customer reimbursement.

22.03

For the purpose of recall, recall will be offered by seniority to qualified employees who have been laid
off or displaced from the following:

a. the classification being recalled, or

k. aclassification equally rated to the classification being recalled, or

c. & classification rated higher than the classification beihg recalled, prior to complying with
Artictes 21.04 provided they are qualified to and can satisfactorily perform the duties of the
Jab without additional {raining in the classification which is being recalled.

Employees on layoff or employess who have been displaced under the provisions of this article who
decline such offers will have no further recall rights to the classification.
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Notification of openings for reemployment shaif be given by the Company by registered or certified
mail to the last recorded mailing address furnished by the employes. A copy of such notice shall also
be sent to the Union, In order to preserve his/her recall rights, the employee must notify the Company
of his/her intent to return to work within  seventy-two (72)hours of receipt and must report to work
within fourteen (14) calendar days after receipt. Iif the employee does not respond as required by this
article, the next employee may be recalled, the notified employes’s recall rights shall be forfsited, and
the chief steward will be notified by the Company.. If no qualified employee remains, a new empioyee

may be hired.

Failure of the employee 1o keep the Company advised in writing of hisfher cutrent correct address shall
relieve the Company of the obligations of this article.

Should an employes fall a medical examination reguired for a particular Job, and as a result thereof, Is
unable to perform the duties of histher job classification, the employee will be offered assignment to
perform other work which hefshe has the gualifications and séniority to perform or be laid off in
accordance with article 22.00 due to lack of work. In the event the smployee elects such
reassignment, he/she will assume the rate of the new job classiication.

Any employee who reports for work on his/her regular shifi and there Is no work available shall, except
when such lack of work is due to-an Act of God, sabotage, national emergency, or other clreumstances
bayond the control of the Company, receive a minimum of four (4) hours pay at hisfher straight time

hourly rate.

a.  If possible, the Company will make an atternpt to notify an employee prior to the employee
reporting to work If there is not any worlk available due to the conditions as specified in this

Article.

b. The Company will maintain an up-to-date Employee Telephone List In maintenance centrol
and the Administration Office to ensure that employees will be contacted for the purpose of
recali, notification of exira work andfor overtime, or lack of work,

c.  [tis the employee's responsibility o nofify the Company of any change in his/her telephone
number.

in the event the Company requires a temporary shutdown or reduction in the scope of its operations, it
will allow eligible employees to take vested vacation, Pald Personal Time or leave without pay during
such periods at the option of the employee. Employees who are not eligible for vacation benefits or
Paid Personal Time bengfits will be considered on non-paid leave during such periods.

Should conditions occur beyond the control of the Company to cause a reduction in work available on
an employee's shift, in his work center and classification, the Company may give the affected
employeas the option to do other work or take time off. The employees affected shall have the option
to use Paid Personal Time, vacation time, or take time off without pay. Under this specific condition
oily, vacation or paid personal time may be approved for iess than one hour. Vacation or paid
personal time may be used to give an employee the pay equivalent to a normal work day.
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23,00 DISCHARGE AND DISCIPLINE

It is understood and agreed the Company may discipline or discharge any employee covered heroby
for cause. Should an employee fes! such action improper and in viclation of the employee's rights
under this Agreement, the employee shall be axtended all the rights and privileges accorded by the
grievance and arbitration procedures contained herein, provided the employee has completed the
probationary period defined In the seniority arlicle of this Agreement.

a. A leiter of warning, reprimand, suspension or discharge shall be removed from the employee's file
and shall no longer have any future effect if it has been found through the grievance and/or
arbitration procedure to have been unjustifiably issued.

b.  Alstier of warning or reprimand shall be removed from the employee's file after a period of
twelve (12) months from the date of issue,

¢. A letter of suspenston shall be removed from the employee's file after a period of twenty-four
(24) months from the date of issue.

d. The Company has the right to astablish work rulss and regulations, not in conflict with the ferms
of this Agreement, with such additions and revisions thereto, as are made by the Company.
Employees shall be subject to such rules and regulations and any violations shall be considered

cause for disciplinary action,

e.  The union will be notified of any new or revised rules and regulations in advance of the
implemantation of stch new/revised work rule or regulations. The extent of any penalty levied
against an employee for an alleged violation of the rules and regulations is subject (o the

grievance procedure

f. It is understood and agreed that any disciplinary action issued {o an employee by the Company
shall be issued within ten (10) calendar days following knowledge by the Company of the
occurrence of the alleged viclations. The above specified time limit may be extended by mutual

written agreement of the parties.

g. Letters of reprimand and suspension once removed from an employee’s fite shall not have any
future effect on discipline

Any employee who defaces adds to or writes over any general notices or bulletin, or posts unofficial
buitetins or any notices that are vulgar or offensive shall be subject to discipline up to and including

discharge.

Failure to follow established safely procedures, to utilize required or provided safety equipment or
protective clothing; or to commit unsafe acts are considered cause for disciplinary action up to and

including termination,

In alf cases of discharge, suspensions, or where written warning or reprimand notices are given to
employees of the bargaining unit, the Chief Steward will receive a copy of said notices, In all cases
where an employee Is being discharged, suspénded, or will be receiving a written warning notice or
written reprimand, the employes shall be advised of his/her right to Union representation and may
request the presence of hisfher Union Steward, or in the case of suspension or discharge, the Chief
Steward. Such requests will be honored by the Company. In cases involving suspension or
discharge, the employee shall be provided a reasonable amount of ime to discuss the matter with
hisfher Steward, or the Chief Steward, prior {0 leaving the premises, except Ih cases where a Steward
or the Chief Steward is not available at the site, or the continued presence of the employee is

disruptive,
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in cases of layoff, dismissal, or suspension, the employee and the Chief Steward shall be glven a copy
of the notice, as applicable if the employee is available to be presented with such copy. If the
employes is not available, a copy of the notice will be sent fo the amployee by ceriified or registered
mail to the empioyee's last known address and a copy shait be given to the Chief Steward. The
employee shall have the right to appeal the action shown on the nolice, provided the employee files a
written grievance with the Company in accordance with the grievance procedure of this Agreement.

Progressive discipline wilt be issued in accordance with Appendix A and B.
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24.00 GRIEVANCES

It is the intent of the parties to this Agreement that the procedure provided herein for the seltlement of
grievances shall serve as a means for the settlement of all disputes that may arise out of or regarding
the interpretation and application of this Agresment. The term “grievance” as used In this Agreement
means any dispute arising out of or regarding the interpretation, application, claim of breach or
violation of a specific and designated article and section of this Agreement.

a.

STEP ONE

Any grieved employee, with the employee’s Steward present, shall present the employee's
grievance verbally to the supervisor involved within six (6) workdays following the date the
grlevant or the Union was aware of the condition or occurrence upon which the grievance is
based. Ah employee having a grievance will be given a reasonable amount of time, during
working hours io take the grievance up with the employee's Steward without loss of pay. The
supervisor, to whom the grievance was presented verbally, shall respond within five (5)
workdays following the meeting with the employee and the Steward on the grievance.

STEP TWO

If a satisfactory resolution cannot be reachead as provided under Step 1, the grievance shall
then be reduced to writing on a form furnished by the Company and presented to the division
manager within five (6) workdays following receipt of the answer of the supervisor referenced
in Step 1, or if the supetvisor referenced in Step 1 does not respond fo the grievance within
the five {8) workdays referenced above.

The division manager will provide a written answer to the Steward within five {(5) workdays
after receipt of the written grievance. During the five (5) workday period in which the division
manager has {o submit the written answer, either party shali have the right to request a
meeting to further discuss the details involved in the grievance, attempling to arrive at a
mutually satisfactory resolution. The grievant, Steward, and the persons as designated by the
Company, shall attend this meeting. Such meeting shall be held during working hours, and no

loss of pay shall be incurred.

STEP THREE

If a satisfactory resoclution cannot be reached as provided under Step 2, the
Union Chief Steward, or his designee, may submit the grlevance to the Human Resources
Administrator within flve {5} workdays following the receipt of the answer referenced in Step 2.
If an answer has not baén received under Step 2 within five (5) workdays following the
meeting, the Union Chief Steward may submit the grievance o the Human Resources

Administrator.

A meeting shall be scheduled by the Human Resources Administrator or
designee to discuss the grievance within five (5) workdays following submission of the
grievance by the Chief Steward. The Human Resources Adminlstrator shal! submit a written
answer to the Chief Steward within five (5) workdays after the mesting is heid. The grisvant
may also be requested to attend such meeting if it is felt necessary by the Company or the
Union. Such meeting wilt be heid during working hours and no loss of pay shall be incurred
by Chief Steward. A representative of the International may also be present if requested by
the Chief Steward, or the Chief Steward's designee, or by the Company. The patties shall
have the authority to resolve the grievance or appeal it to arbitration, providing such appeal to
arbltration is submitted {o the Caompany by rejection of the answer as prowded under Step 3
within ten (10) workdays following recelpt of this answer.
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Itis understood and agreed that any of the steps of the grlevance procedure may be waived and/or
any of the time limits extended by mutual writlen agreement of the partias,

In cases involving discipline which involves suspensian or discharge, Section 24,00 (a), Step 1, and
Section 24.00 (b), Step 2, will be waived upon request and the matter taken up within two (2) workdays
of the action with the Human Resources Administrator.

It is understood that the Chief Steward may file grievances on behalf of the Union's interests under this
Agreement. Therefors, if a grievance pertaing to the Company’s interpretation of the intent and
purpose in the application of a specific article and section of this Agreement, the grievance may be
filed by the Chief Steward in behalf of the Union. Further, if a grievance relates (o policy and affects
numerous employees, the grievance shall be consolidated and filed by the Chief Steward in behalf of a
group of employeas. Otherwise, grievances shall be filed and signed by the employee involved or

affected.

The International Representative and the Company's Manager of Labor Relations or designee shall
meet and discuss any grievance that is not resolved per Stap Il of this grievance procedure and
determined to be scheduled for arbitration by either parly.
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2500 ARBITRATION

There shall be no grievances presented fo arbitration until all steps of the grievance procedure have
been utilized, except as provided in Sections 24.02 and 24.03 of the Grievance Procedure. All such
grievances shall be considered as setlled on the basis of the last Company answer and not subject to
arbitration unless either party {(Union or Company) flrst serves written notice of intention to arbitrate
upon the other party within ten {(10) workdays after receipt of the Company answer at the final step of
the grievance procedure.

If, within ten {10) workdays from the time of such notice given as provided in Section 256.01 of the
Article, the pariies cannot agree on a settiement or an adjustment of the dispute, then the party filing
the grievance shall request the Federal Mediation and Conciliation Service (FMCS) to stibmit a list of
seven (7) names from which the arbitrator shall be chosen within ten (10) workdays after receipt of
such list. The names confained on the list shall be stricken In turn until one (1)} name remains, and that

person shall become the arbitrator.

Both parties agree that they will continue to make every effort to attempt to resolve any issue before
them during the period of time before i is aciually heard by the arbitrator,

The arbitrator shall not have the jurisdiction or power to add to, subtract from, modify, alter or change
any of the terms of this Agreement or any other terms made supplemental hereto, or arbitrate any new
provision into this Agreemant. The arbitrator's authority is to interpret and apply provisions of this
Agreement. The arbitrator shall be bound entirely by the records presented in the form of evidence

and argument,

In no event shall the Company be penalized or in any way liable for any monetary award

or grievance setfement prior to thirty (30) days preceding the date of the filing of the grievance. Any
monetary award shall be limited 1o the actual loss in this thirly (30} day perled incurred by the grievant,
less such other compensation, including wages, commissions, workers’ compensation, and
unemployment compensation, as the grievant may have received or which may be due to the grievant

for the designated award period,

The parties will jointly submil a signed statement setling forth the issue or Issues to be decided by the
Arbitrator, the specific contract violations and the remedy sought. The Issue or issues shall be the sole
matter to be decided by the Arbitrator. Should the parties fail to agree upon the issue, each party may
submit a separate statement of issues it considers in dispute and the Arbitrator shall determine at or
bafore the hearing the Issue or issues {0 be arbitrated,

The parties reserve the right to file post-hearing briefs within thirty (30) days of the arbitration. The

arbitrator shall render hisfher decision within thiry (30) days of recsipt of the briefs or the close of the
proceedings if the parfies waive the right to file posi-hearing briefs, The arbitrator's decision or award
shall be in writing and should reveal the reasoning and grounds on which il is based. The award shatl

be delivered or mailed to each party.

The decision of the arbitrator, within the purview of the arbitrator's authority, shall be final and binding
on ali parties.
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The parties agree that elther parly may be represented at arbitration hearings as they may choose and
designate. Evidence may be presented either orally or in writing or both.

Each of the parties will assume the axpenses of presenting lts case including the compensation and
other expenses of witnesses called or summoned by it.

All feas and expenses of the arbitrator shall be pald equally by both pariies.

a. In cases of cancellation that do not involve a compromised setliement by the parties, the party
requesting canceliation shall pay all fees or costs of the arbitrator for such cancellation. In
cases where the cancellation is a result of a compromise settlement by the parties, fees or
cosis of the arbitrator for the cancellation shall be shared equally by the parties.
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26.00 TRAINING

26.01
As determined by the Company, bargaining unit employees may be transferred to olher assignments
within the bargaining unit for the purpose of direct fraining of employees in the operation andfor
maintenance of the aircraft and/or equipment involved.

a. Employees within a classlfication will be offered training by site seniority in accordance with

the Company's needs.

b.  Ifan employee is transferred by the Company for direct training purposes to a job paying a
higher rate, the employee will continue to receive the pay rate being pald the employee
prior o the date of the assignment, until qualified.

c.  The Company will determine the need and the number of employees 1o be so trained and
will arrange such direct training as appropriate,

26.02
In the svent of a reduced workload in a work center and/or classification, the company may at its
option arrange direct training of affected employees in other work centers and/or classifications. Such
direct {ralning will be offered by site seniority,

26.03

In the event there are no qualified in-house applicants or qualified outside applicants for a vacancy, the
Company may elect to train non-experiencediqualified employees for the vacant position as follows:

a. The Company will determine the number of employess 10 be in a training status, in a
classification, work center, or shift at any given of time,

b. When the Company determines that training is appropriate the position will be posted for
training and the senior non-qualified applicant who submits a request for transfer for the

training vacancy will be selected.

c. Training witl be limited to 30 workdays. The training period may be extended at the request of
the affected Division Manager. Training positions requiring turn and taxi certification will be
allowed 60 work days. '

d. An employee’s training may be interrupted or canceled at any time for lagitimate business
reasons af the discretion of the Company.

e. The trainee’s capability to successfully perform the job/tasks will be evaluated during and at
the completion of the training perfod and a decision will be made by the responsible Division
Manager. .

f. Vacation and PPT for personal reasons will be counted as training workdays. Absences due

to reduction in work will not be counted as fraining workdays. Workdays of four (4) hours or
more will count as a full training day.

g. Employaes who voluntarily terminate training will not be eligible for future trafning for a period
of eighteen (18) months. Employees wha fall to achieve qualification within the prescribed
time limits will not be eliglble for future training for a period of twelve {12) months,

h. Employees assigned to training will not be reclassified or receive the wage rate of the fraining
classification untll they satisfactorily complete training and are fully quailfied according to the
Divigion Manager.
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27.02

27.03

27.04

27.05

i. The Company reserves the right to replace or not replace employees in training when trainees
fail to meet qualification requirements or voluntarilyfinvoluntarily terminate training.

j- Training will not be consldered for Survival Equipment Technicians, Avionics Techniclans, or

above Airgraft Mech | classifications.

27.00 SAFETY ! SAFETY EQUIPMENT

It is the intention of the Company to maintain safe and healthful conditions as is necessary to protect
employees from injury. it is the desire of the Pariles to this Agreement to maintain high standards of
safety in the operations of the Company in order to eliminate, as far as possible, industrial accidents

and ilinesses.

a. in the interest of maintaining high standards of safely, the Union Safety Representative will
work in harmony with the Site Safety Coordinator and Site Managemaent to eliminalte accidenis

and safety hazards.

b. The tinion Safety Representative will be assigned to 1* shift and be a permanent member of
the Site Environmental, Health, and Safety Committes and will participate in site safety audits
with the Company Safety Manager or his designee.

c. The Unicn Safety Representative will obtain permission from his/her supervisor prior to
ufilizing paid Company time for any safety related function or duty.

The Company shall make available foul weather gear to those employees who are required to perform
work outdoors. The type of foul weather gear provided will be as follows:

a. Rain coats and pants will be made available to employees required fo perform outdoors when
needed.

b.  When providad by the Government, steel toed rubber boots will be made available to employess
assigned to the wash rack and the strip and paint crew.

¢.  Should any additional safety equipment or protective clothing be required by the Company or the
Government after ratification of this Agreement the Company will provide same.

Effective October 1, 2015, and onge per calendar year thereafter, the Company will issue a voucher
and/or reimburse each employee required to wear safety shoes up to one hundred forty dollars
{$140.00). Each employee permanently assigned to the Flight Line Work Center 300, 340, 330, 3308,
and trouble shooters may receive two (2) pairs of steel toed safety shoes, each year as needed. A
receipt must be presented to the Company in order to he reimbursed.

Effective April 28, 2014, the Company will reimburse the employse for prescriplion safety glasses upto a
rate of one hundred five dollars {$105.00) per occurrence twice during the term of this agreement, This
benefit is in addition to the safety glasses referred to in the Vigion Plan contained in Article 34.00 and Exhibit
B, for those employees who have elected to parlicipate in the Medical Plan. A receipt must be presented to

the Company in order to be reimbursed,

First aid kits wili be maintained in each Tool Room, Maintenance Control, Supply Warehouse, and
Corrosion Gontrol. Said kits will include insect repsllant among the items supplied.

41




28.01

28.02

28.03

28.04

28.05

28.00 UNIFORMS

Employees will be required to wear the uniforms designated by the Company. The cost of such
required uniforms shall be incurred by the Company.

Any cost incurred due to an employee's decision to change the material, cut, add an approved Union
shirt sleeve patch, or to obiain additional uniforms above what is furnished in 28.03 below, will be the

sole responsibility of the incurring employee.

During the month of Oclober of each year, the Company will provide the employee his/her choice of
the following that will equal six (8) sets of uniforms at hire and thereafter replacements as needad:

a.  Uniform pants (fong and/or short)

b.  Uniform t-shirts

¢.  Uniform shirts -

d. Uniform coveralls {1 set of coveralls equals 1 shirt + 1 pant).

e.  Uniform jacket or one {1} jacket with winter liner or one (1) insulated coverall,

Female employees in the clerk, fibrarian, and aircraft issuer classifications may substitute wash and
wear skirts for wash and wear pants.

Approved Company caps, and approved Union provided caps may be worn in accordance with all
applicable safety restrictions and Government regulations.
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30.04

29.00 BULLETIN BOARDS / DISTRIBUTION

There shall be no distribution or posting by the Union or by employaes of political materials in support
of or against any candidate or issue, or any other notices, literature or advertisements without prior

approval of the Human Resocurces Administrator other than herein provided.

The Company agrees to provide space for not more than thirleen {13} Union owned bulletin boards for
the exclusive use of the Union at appropriate places In the work site for the purpose of posting
legitimate Union notices. Legitimate Unlon notices are defined as:

a.  Notices of mesetings.

b. Notices of official Union elections and results.

c.  Notices of officlal Union appointments.

d.  Official notice of Union recreational and social events.

e Officlai correspendence between the Union and the employees.

1. Other notices which are specifically approved in writing by the Human Resources Administrator.
The Company agrees to provide the appropriate space for thitteen (13) Union purchased and owned
bulletin boards in focations that will be mutually agreed upon between the parties,

The Company will attempt to provide alternate space for the Union Bulletin Board{s) in the event space
cannol be provided in the agreed place(s} due to circumstances beyond the control of the Company.
The alternate location(s) must also be mutually agresd upon by the parties.

30.00 PAYCHECKS

The Company agrees that employees will receive thelr paycheck no later than their scheduled lunch
period on the Thursday of the calendar week immedately following the close of the pay period,

Employees working on the second and third shift will receive their paycheck no later than one (1) hour
before the employee’s designated quitting time on the shift that begins on Wednesday immediately
preceding the Thursday on which the pay is due.

Employees who are not working on the above days may make prior arrangements with the supervisor
in the work center to pick up their check. Otherwlse, checks may be picked-up between the hours of
1300 and 1500 on that Thursday in the Payroll Department.

Paychecks not available, as stated above, due to reasons beyond the Company’s control, will be
distributed as soon as possible when received
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31.00 GROUP INSURANCE

31.01 Group Benefits for Employees on Active Payroll

The Company will provide access to medical, dental and vision coverage for eligible employees and for covered
dependents of eligible full ime employees as outlined in the Summary Plan Descriptions (SPDs). The Company
will offer basic group life, accidental death and dismemberment, weekly disability benefits and voluntary
suppiemental life insurance for eligible employees as provided for below. All benefits coverage will be provided
the first day of the month after completing thirty (30) days of employment.

As these Plans are provided by outside vendors and/or are Company-wide Plans, the Company may find it
necessary or desirable to amend, revise or replace some or all of the Plans during the life of this Agreement
between the Parties, Should this ocour, the Company will immediately advise the Union of such changes and
will meel as soon as possible with the Union to negotiate the effect of such changes on the employees covered

by this Agreament.
31.02 Life and Accidental Death and Dismemberment (AD&D) Insurance

The Company will provide basic term life insurance al $40,000 per employes and baslc AD&D insurance
at $40,000 per employee,

In addition to the Company provided Life Insurance and AD&D, the Company wilt make available a plan
for employees to purchase at group term rates, optional employee supplemental life, AD&D and dependent
life insurance. Employees may choose to elect this coverage annually during apen enroliment. Required
contributions for this coverage will be provided to employees during the open enroliment perlod.

31.03 Short Term Disability insurance

The Company will provide employees with Short Term Disability insurance (STD) which covers 75% of
weekly earnings. STD payments will begin on the elghth day of an Injury or liiness, and will continue up to
a maximum of 26 weeks.

31.04 Long Term Disability Insurance

The Company will make avallable a plan under which employees may purchase long term disability
insurance {LTD) to cover 60% of their base pay (up to $3,000 per month), in the event of a lengthy disability.
Pre-existing conditions are subject to a one-year wait period. Employees may choose to elect this
coverage annually during open enrcliment. Employees will be provided the cost of such coverage during
the apen enroliment period.

31.056 Company Provided Medical Coverage

The Company will, during the life of this Agreement, maintain and contribute fo the cosl of healthcare
insurance for bargaining unit employees who elect coverage. Healthcare insurance is defined as medical,
prescription, vision and dental plans offered by the Company. The medical plan shall be offered as outlined
in the Summary Plan Descriptions (SPDs). In addition, the Company will provide employees with a dental
plan and a vision plan as outlined in the applicable Summary Plan Descriptions,

For the purpose of this Agreement, the full time bargaining unit employee’s bi-weekly contribution for
healthcare Insurance with Choice Plus Medical Plan will be:

31.068 Details and Method of Coverage

The Group Benefits summarized in this Article shall be procured by the Company under contracts and/for
adminisration agreaments with insurance companies or health care contractors which will be In the form
customarily written by such cariers and administrative agents, and the Group Benefits outfined shall be
subject fo the terms and conditions of such contracts and/or administrative agreements, consistent with
the summary contained in such plan’s Summary Plan Description (SPD).
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Such contracts and/or administrative agreements may require the carriers andfor administrative agents to
develop various packages or benefit designs to contain costs. Such decisions may be based on those
portions of the Group Benefits Package which contain the requirement that charges are covered only on
the basls of medical necessity. Such cost containment programs or procedures may bé utilized to
determine the medical necessity of the reatment itself, the appropriateness of the services provided, or
the place of treatment or the duration of treatment. The carriers or administrative agents and the Company
will announce each such program or procedure before it is required or available {o the affected employees.
Any such cost containment Package will not operate to reduce the benefits of the Package to any covered
person or to shift the cosls covered under such Package to the covered person. The failure of an insurance
company or health care contractor to provide for any of the services or benefits for which it has contracted
shall resull in no liability to the Company, nor shall such faiture be considered a breach by the Company
of the obligations which it has undertaken by the Agreement. However, In the event of such failure, the
Company shall immediately attempt to provide comparable benefits coverage. The failure of the Company
to provide comparable benefit coverage will be subject to the grievance and arbitration procedures of this

Colleclive Bargaining Agresment.

31.07 Administration

Group Benefits, as defined in this Article, shall be administered by the insurance companies, health care
contractors or administrative agents with whom the Company enters into contractual relationships for the
purpose of providing and/or administrating the coverage contemplated by this Article and no question or
issue arising under the administration of such Group Benefits or the contracts andfor administrative
agreements identified therewith shall be subject to the grievance procadure or arbitration provisions of
Articla 24 of this Agreement.

The Group Benefits outlined above are intended to provide an easy-to-understand benefits summary. A
complete description regarding the terms of coverage, exclusions and fimitations including legislated
benefits, will be provided in the Summary Plan Descriptions (SPDs). If any conflict arises between the
outline and the official plan documents, the official plan documents will always govern. Employees do not
gain any new rights because of a misstatement in or omission from the cutline, Included in this Article

31.08 Copies of Policles to be furnished to the Union

Copies of all relevant Plan Documents and Summary Plan Descriptions (SPDs} executed pursuant to this
Article 31.00, Group Insurance, shall be furnished to the credentlaled Union Representative. The coverage
and benefits indicated In such plan documents outline, the rights of eligible employees in respect to such
coverage, and the settlement if ali claims arising out of such coverage shall be in accordance with the

provisions, terms and rules set forth in such documents.

31.00

If it is determinad that an “assessable payment” under Section 4980H of the Internal Revenue Code or any other
tax, penalty, or other liability under the Patient Protection Affordable Care Act and related agency guidance with
respect to any employees covered by this agreement based on the current terms of the health care plan offered
to such employees, the parties to this agreement will meet to negotiate substitute provisions so that no such
payment, tax, penaity or other Hability would be incurred.

The plan deslgn (deduclibles, co-pays, max out of pocket) of the current Premier Medical Plan will remain
unchanged for the life of this Agreement. The Company-paid HRA will be eliminated effective January 1, 2016.
Employee paid premiums will be increase by 7% per year effective January 1, 2016, 2017 and 2018.

Coverage Bi-Weekly Bi-Weekly Bi-Weekly Bi-Weekly
Premiums Premiums Premiums Premiums
Effective 1-1-2016 Effective 1-1-2016 Effective 1-1-2017 Effective 1-1-2018
Employee, only $60.00 $64.20 : $68.70 $73.50
Employee + spouse $90.00 $96.30 $103.04 $110.25
Employee + child{ren) $80.00 $06.30 $103.04 $110.25
Family $120.00 128.40 $137.38 147.01
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The current Preferred Medical Plan will remain in effect for the life of the new Agreament with no employae-
paid premiums, .

The current Dental and Vision plans will remain in effect for the life of the new Agreement with employee-paid
bi-weekly premlums rates listed below effective January 1, 2016 for the entire duration of the Agreement.

Vision Pian
Tier ' Bl-Weekly Employee Premium
Employea , $ 307
Family : $ 7.00
Core Dental Plan.
Tier ' Bi-Weekly Employee Premium
Employee $6.77
Employee + Spouse $13.55
Employee + Child{ren) $13.55
Family $20.00
Enhanced Dental Plan
Tler Bi-Weekly Emplovee Premium
Employee $16.45
Employee + Spouse $30.91
Employee + Child(ren) $30.91
Family $46.36

Article 31, Section 31,10

The Company Fringe Benefit Rate Is defined as the minimum employer contributions toward providing group
insurances and benefits as defined in Article 31, 401(k) Savings Plan as defined in Article 32, Pensions as
defined in Article 33, Bereavement Leave as defined in Ardicle 17, jury duty/witness pay as defined in arficle 18,
military duty pay as defined in section 20.07, and management discrefion awards per GEM procedure 4.2.11
and 4.2,12. Excluded from the fringe benefit rate calcufation are Personal Protective Equipment, uniforms,
safety shoes, tool replacements and any other physical item. The cost of such fringe benefits is the total cost of
benefits divided by total hours paid up to forty hours per week by CBA employees employed under this
agreement. Total hours paid, for this calculation, cannot exceed 2088 hours in a year per employee, includes
holidays and vacations hut excludes overtime. The rates are as follows:
Effective October 1, 2015 o $9.47
Effective October 1, 2016 o $11.28
Effective October 1, 2017 $13.04

The above Fringe Benefit Rate data is estimated only. If the cumulative actual costs equal less than the
cumulative minimum employer contribution, the Company wilt deposit the difference in equal amounts to all fuli-
time CBA employees covered under this agreement with no outstanding disciplinary actions. The payout will be
in the form of a company provided 401(k) contribution. The company will calculate the cumulative total costs
annually. Representatives selected by the union shall review the costs, details, and calculations to verify and
report its accuracy to the membership. The company shall deposit money owed by April 1 of the following year
and completion of the union representalive review.
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32,00 PENSION/RETIREMENT

32.01 |AM Nationat Pension Fund

a. The Company (Employer) shall coniribute to the |.A.M. National Pension Fund, National
Pansion Plan for each hour or portion thereof for which employees in job classifications
covered by this Agreement are entitled to receive pay under this Agreement as follows:

One dollar and seventy cents ($1.70) per hour effective the 1#' day of October, 2015.
One doltar and ninety cents ($1.90) per hour effective the 1% day of January, 20186,
Two doilars {$2.00) per hour effective the 1% day of January, 2017.

Two dollars and ten cents ($2.10) per hour effective the 1% day of January, 2048.

If the employee is paid only for & portion of an hour, contributions will be made by the
Employer for the full hour.

b. The Company (Employer) shall continue contributions based on a forty (40) hour workweek
while an employee Is off work due to paid vacations or pald holidays, and entitled to receive
pay under this Agreement and while employees are off work serving as members of the Union
negotiating committee and actively engaged in negotiations with the employer. The Employer
shall also make contributions whenever an employee recelves vacation pay at termination, or
vacation pay in lieu of time off.

c. Contributions for a new, probationary, part-time and full-time employee are payable upon
completion of the ninety (80) day probation period and shall cover all contributions due from

the first day of employment.

d. The LA.M. Local Lodge No. 2916 and the Company (Employer) adopt and agree 10 be bound
by, and hereby assent to, the Trust Agreement, dated May 1, 1960, as amended, creating the
I.A.M. National Pension Fund and the Plan rules adopled by the Trustass of the |.A.M.
National Pension Fund in establishing and administering the foregoing Plan pursuant to the
said Trust Agreement, as currently In effect and as the Trust and Plan may be amended from

time to time.,

d. The parties acknowledge that the Trustees of the |.A.M. National Pension Fund may terminate
the participation of the employees and the Employer in the Plan if the successor collective
bargaining agreement fails to renew the provisions of this pension Article or reduces the
Contribution Rate. The parties may mutually agree to increase the Contribution Rate and/for
add job classifications or categories of hours for which contributions are payable.

e. This Article contains the entire agreement between the parties regarding pensions and
retirement under this Plan and any contrary provisions in this Agreement shall be void. No
oral or written modification of this Agreement shall be binding upon the Trustees of the [.AM.
National Pension Fund. No grievance procedure, settlement or arbitration decision with
respect 0 the obligation to contribute shall be binding upon the Trustees of the said Pension

Fund.

32.02 401(k)
Tha Company will provide full time employees covered by this agreement an LR.S. approved 401(k)
savings plan,

Effective January 1, 2005 this pian will become a voluntary employee contribution plan. The employee
may contribute up to twenty (20%) percent of their earnings into the 401(k) and take advantage of the

associated income tax deferment.
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33.00 OFF SITE TEMPORARY ASSIGNMENT

Under the terms of the contract with the U.S. Navy the Company is required to send personnel off site
to outlying fields, or other locations as determinad by contractual requirements for undetermined
duration. Bargalning Unit employees on emporary off site assignmants performing Bargaining Unit
work retain their rights under the Collective Bargaining Agreement as if working at NAS Corpus Christ,

Texas.

Ofisite temporary detachment assignments will be filled from qualified personnel on a seniority
rotational basis. Assignments will be offered to the most senfor qualified employee(s) per
classification, within the rotation schedule. Should the most senior qualified employee decline he/she
will be rotated to the bottom of the rotation list and the position offered to the next senior gualified
empioyee on the list. This process will continue until alt assignment requirements are satisfied.
Should there be an insufficient number of employees obtained, management will satisfy remaining
requirements by selacting employees from the most junior qualified employes(s) on the seniority
rotational off site assignment list. An offsite recovery is defined as an short assignment to retrieve a

disabled aircraft.

Each new detachment or off site assignment will begin af the peint left off on the list from the previous
detachment selection.

in the event a detachment is scheduled to exceed ninely (90) days, the company will make every
reasonable effort to accommodate those employees desiring to return back to NAS Corpus Christi,

Texas after the ninety {80} days.

Personnel assigned to offsite assignments may be sfligible to receive per diem In accordance with the
current Joint Travel Regulations (JTR). Employees authorized o use their personai vehicles will be
paid the current mileage listed in the JTR. In all cases employees must comply with the JTR. Inno
instance wili employees be entitled to compensation, travel, or reimbursement of travel time in excess
of that which is provided to employees who take government directed fransportation. Employees will
be paid for travel time to and from offsite assignments. Employees assigned to detachment shali
receive adequate quarters in accordance with the JTR Quarters Document for Civilian Contract

Personnel.

Contractual requirements will dictate the minimum advance notice to personnel concerning
detachments including changes and cancellation of detachment plans.

Crder of personne! returning to pre-detachment duty assignments at NAS Corpus Christi, Texas will be
selected based on the remaining requirements of the detachment(s) and the staffing requirements for
their qualifications and classifications at the main site.

Personnel sefected for cross-country rescue assignments shall be made from qualified personnel as
needed to accomplish each specific maintenance action. Cross country rescue assignments will be
offered to the most senior qualified employee(s) on a rofating basis frem work centers and shifts as
determined by management to meet each specific recovery. Should there be an insufficlent number of
aemployees cbtained, management will assign employee(s) based on gualifications and reverse

senicrity.

Employees on offsite detachments wilt work a normal workweek, whenever possible. However, acls of
god, operation requirements and customer schedule changes may prevent employaas from working a
normal workweek of five days and a normal shift of eight {8) hours,
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33.08

33.09

33.10

Bargaining Unit employees may be temporarily assigned io off-site work not associated with the
Bargaining Unit. The following provisions will apply to such assignments:

a. The work associated with the assignment will be on the same aircraft as that assigned to the
Bargaining Unit.

b. Employees on such assignments shalt refain their rights provided by the Collective Bargaining
Agreemaent as if working at NAS Corpus Christi,

C. Such off-site assignment may be offered to the employee(s) who volunteer from within the
classification(s) the Company determines necessary to perform the work.

d.  Such assignments shall not exceed sixty {60} calendar days, unless extended by mutual
agreement of the parties.

e.  Such assignments shall not be to a management and/or supervisory position.

Empioyses who travel on company business may receive a daily travel advance for each day of fravel
equal to the daily per diem. Employees who traval three (3) days or more within the United States will
be eligible to receive a travel advance equal to the dally per diem for each day of travel. Employees
assigned to an offsite assignment will be provided with 100 percent allowable Per Diem in advance
electronically transferred for the first two weeks and then weekly thereatter up to the next to the last

waek.

Each employee that is on DET will have a single occupied room while on DET. {No joint living
quarters).
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35.09

35.00 GENERAL

Employees covered by this Agreement shali be governed by all Company rules, regulations, and
orders which are not in conflict with the terms and conditions of this Agreement.

Should any provision or provisions of this Agreement be rendered or deciared invalid by reason of any
existing or subseguentiy enacted legislation or regulation or by reason of any decree of a court of
competent jurisdiction, such invalidation of such part or parts of this Agreement shall not invalidate the
remaining porlions hereof and the said remaining portions shall remain in fuil force and effect.

The provisions of this Agreement shail be binding upon the Company and its successors, assigns or
future purchasers.

It is not the intent of the parties fo establish or permit rules, customs, or practices which are designed
{o limit production or increase the time required to do any work. It is further agreed that there will be
no attempt to place limitations or restrictions on the use of machinery, tools or other labor-saving
devices. Itis understood and agreed that the adoption of hew or revised work practices, machinery,
tools or other labor-saving devices wili be implemented in accordance with established regulations with
full consideration given to the safety of all employess.

The terms "qualified” or "qualifications” under this Agreement include having the demonstrated ability
to perform the work satisfactorily, and the physical ability to carry out such work.

The parties acknowledge thal during the negoliations which resulted in this Agreement, each had the
unlimited right and opportunity lo make demands and proposals with respect to any subject or matier
not removed by law from the area of collective bargaining, and that the understanding and agreements
arrived at by the parties after the exerclse of that right and opportunity are sef forth in this Agreement.
Therefore, the parties, for the life of this Agreement, waive the right, and each agrees that the other
shall not be obligated, except as otherwise provided In this Agreement, to bargain collectively with
respect to any subject or matter referred to or covered in this Agreement. Furthermore, the partles, for
the life of this Agreement, waive the right, and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or maiter not specifically referred to or covered by this
Agreement, even though such subject or matter may not have been within the knowledge or
contemplation of any of the parties at the time this Agreement was negotfated or signed.

With respect to minimum knowledge, education and experience requirements for the individual job
descriptions as negotiated by the parties, it is understood and agreed that it is not the intent of either
party that such minimum requirements be ufilized to demote or displace individuals incumbent in such
posttions as of the date of this agreement,

Job Classifications shall have the effective date agreed upon by the parties affixed on each page.

Accrued vacation / paid personal time balances will be made available to the Chief Steward via
Company e-mail address.
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36.00 DRUG AND AL.COHOL FREE WORK PLACE

The Company and the Union have conjointly agreed fo use a fair and balanced approach consistent with the
Texas Labor Code 411.091 and the Federal Drug Free Workplace Act of 1988, to achieve a safe, drug and
alcohol free workplace. Central to this approach, the Company agrees to provide employees who have verified
positive tests an opportunity through the Company Employee Assistance Program, for rehabilitation, untess and
except where termination Is appropriate.

The Company shall pay for all Company required drug and alcohol tests, plus all time required {o take such
tests. Transportation to and from the workplace for testing shall be included in compensable time,

The Company shall notify the Union, if the Company has determined that reasonable belief exists to test an
employee. if requested, employees shall have the right fo have Union Representation accompany them for all
reasonable belief testing. if a Union Representative is unavailable, an Alternate Steward shall bs sufficient.
The Company will utillze collection sites consistent with the requirements, if any, of the laws proscribed by the
Texas Labor Code 411.091 and the Federal Drug Free Workplace Act of 1988. Al sites shall have standard
chain of custody procedures sufficient to ensure proper record keeping, handling, labeling and Identification of

all specimens collected,

All samples that test positive will be automatically submitted for a confirmation test. And the initial and
confirmation test results must contaln the test methods used.

The Company shall inform the employee of test results in writing within five (5) workdays after receipt of the
confirmed test resulis from the testing facility. Copies of the test results wili be provided to the employee within
five (5} workdays after recelpt of a written request for the results from the employee. The written request shall
provide the appropriate authorization and release giving the Company permission to release the results to the

employee.

The employes shall have the right, after receiving notice by the Company of a positive test result, to have the
sample retested at the employee’s expense at another site that meets the requirements proscribed by the laws
of Texas and the Federal Drug Free Workplace Act of 1988. The site chosen by the employee shall have
standard chain of custody procedures sufficient to ensure proper record keeping, handling, labeling and
fdentification of all specimens collected. If the retest requested by the empioyee indicates a negative test the
employer shall reimburse the employee for all costs of the retest.

Every test that produces a positive test result shall be preserved by the testing site that conducted the test for a
period of 210 calendar days after the date that the test resulls were mailed or delivered to the employer, or In
the event of a retest requested by the employee 210 calendar days from the date the test results were mailed
or delivered to the employee. If the employee challenges the test results, the testing site must retain the
specimens untll the case is ssttled,

All information, documents, interviews, reperts, statements, memorandum and drug test results received or
praoduced by the Company, will be considered confidential information unless the employee authorizas in
writing the release of the information. The Urion shall be provided all relevant information necessary to
propetrly represent any employee facing discipline and/or discharge.

VOLUNTARY TESTING

The Company shall not discharge, discipline or discriminate against an employee because the employee has
voluntarily come forth to seek treatment for a drug and/or alcohol problem so long as the empioyee comes
forward prior to selection for random testing, prior to reascnable belief as defined herein, or prior to being
involved in and/or contributing to an on the job injury or accident as defined under the terms of Post Incident

Testing herein,

If an employee has voluntérlly requested assistance with a drug and or alcohol problem, the employee shall
agree to unscheduled tests for prohibited drugs and aicohol by the Company on a quarterly basis for a period
not to exceed eighteen (18) months foliowing complstion of a rehabilitative program, unless reasonable belief

exits,
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REASONABLE BELIEF TESTING

When the Company has reasonable belief that alcehol, illegal drugs, or other controlled or prohibited
substances may be present in an employee, the employee(s) will be required to undergo drug and alcohol

testing.

The employee will be given time off without pay pending the receipt of the test results by the Company. If the
test resuits are negative, the employee will be paid for the time off.

Reasonable belief may include, but is not limited to, the following examples of employee behavior:

1. Observable acts or phenomena while at work, such as direct observations of drug or alcohol use,
or of the physical manifestation or symptoms of being under the influence of drugs or alcohot,
Exhibit A will be used as a guide to assist the Company in determining this observation.

2. Abnormal conduct or erratic behavior while at work or a significant deterioration in work
performance, Exhibil A will be used as a guide to assist the Company in determining this
observation,

3. Areport of drug use provided by a reliable and credible source as agreed upon betwsen the
Company and the Union.

4. Evidence that an indlvidual has tampered with a drug test during his employment with the
Company.

‘5. Information that an employee has calsed or confributed to a ground incident while at work,

6. Evidence that an employee has used, possessed, sold, solicited or transferred drugs while
working of while on the Company’s work site, or while operating the Company's vehicles,
machinery or equipment.

POST INCIDENT TESTING

The Company shall reserve the right to require mandalory festing immediately after a reporiable incident for the
purpose of confirming or refuting that drugs or alcoho! were a contributing factor. The employees will continue
to work pending the receipt by the Company of the test resuits only If there is no reasonable belief that drugs or

alcohol were a contributing factor.

RANDOM TESTING

The Company shall establish within sixty (60} days of the date of the ratification of this coliective bargaining
agreement, a random drug and aicohol testing program. The policy shall require that not more than ten {10)
employees per month with three (3) alternates in the event that ons of the named ten {10} is absent from work,
The Company shall provide the Union monthly with the list of the names of tha employees who were randomly
selected in the preceding month for {esting. The list shall also include the names of the alternates who were

selected.

Random selection of employees shalt be made by the testing facillty. Random selection shall require that the
testing facility select employses on a purely random basis meaning through a process or mechanism that
selects the employees in an equal probability thal any employee from a group of employses subjact to the
selection process or mechanism will be sefected and does not give the Company any discretion to waive the
selection of any employee selected by the random process or mechanism. The Testing facility shall be one that

is mutually agreed upon by the Union and The Company.
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DISCIPLINE

Any erployes who refuses to submit to any testing as provided for herein shali be grounds for immediate
discharge. Any employee who lests positive in a test administered pursuant to the terms of this article, except
in cases of voluntary testing as set forth herein, shall be subject te terniination. However, iIf a positive test resuit
is the employee's first instance, the Company shall hold the discharge in abeyance provided that;
1. The employee undergoes and successfully compleles an evaluation by the Company's Employee
Assistance Program provider,
2. The employee complies with all recommendations made by the EAP representalive as follows;
a. If determined to be chemically dependent the employee agrees to successfully
complete and wilt successfully complete a freatment recommendations made by
EAP including any inpatient fand/or outpatient treatment.
b. If reatment Is not recommended, all time off pending disposition of the EAP
evaluation will be considered suspension without pay,
¢. The employee agrees to unscheduled drug and alcohol testing by the Company
during the elghteen {18) months following the positive drug test,

The Company and the Union agres that any employee who refuses to submit to any testing required pursuant
to the terms as set forth herein, or fails to follow and successfully complete all reatment recommendations or
refuses o foliow all proper and lawful testing procedures will be terminated.

PRUG TESTING THRESHOLDS

Type of Druqg Screening Levsl Confirmation Level
THC {Cannabinoids) 50 16
Amphetamines 1000 500
Cocaine 300 150
Opiates 2000 2000
Phencyclidine 25 25
Barbiturates 300 - 200
Benzodiazepines 300 200
Propoxyphene 300 200
Methadone 360 200
Methaqualone 300 240

Employees testing at a BAC of .02 to .038 will result in the employee being sent home and Employees testing
at a BAC In excess of .04 will immediately be suspended without pay, The employee wilt be given the option of
attending a Company approved rehabllitation program or termination of emplayment.

STATE AND FEDERAL LAWS

iIf any provision of this Drug and Alcohol Free Workplace Policy Is inconsistent with the Laws of the State of
Texas or any Federal Laws or regulations, then that provision shall be void and the Company and the Union
agree to follow the requirement(s) of the State and/or Federal law. in no event shall the voiding of any provision

render the remaining provisions of this arlicle void.
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37.00 DURATION

37.01
This Agreement shali be effective the 8th day of August, 2015 and shali continue in fall force and effect
through midnight the 30th day of Seplember, 2018, and thereafter from year to year unless at ivast
sixty (60) days prior to the normal expiration date of this Agreement sither parly gives written notice by
certified mail to the othier of its intent to amend, madify, or tetminate the Agresmaent.

in withess whereof the parlies hereto have caused this Agreemant to be xecuied by thelr avthorized
representatives.

FOR DYNCORP INTERNATIONAL. FOR THE LAM, & AW,

Y " e e or ]
L 7 LA g =

pi. [Llns

54




EXHIBIT A

Current Egg;fy 10/1/2015 | 10/1/2016 | 10/1/2017

CLASSIFICATION 2.50% 2.75% 2.76%
Accounis Payable Clerk $19.97 $20.47 $21.03 $21.61
Aircraft Issuer $22.83 $23.09 $23.73 $24.38
Aircraft Issuer |l $26.29 $26.95 $27.69 $28.45
Aircraft issuer ilt (new) $31.24 $32.02 $32.90 $33.81
Aircraft Washer $14.19 $14.54 $14.94 $15.36
Buyer $24.19 $24.79 $25.48 $26.18
Component Repair Sheetmetal Mech | $29.77 $30.51 $31.35 $32.22
Component Repair Sheetmetal Mech |l $31.81 | $0.80 $33.43 $34.34 $35.26
IConditlonaE Maintenance Structural Mech $29.77 $30.51 $31.35 $32.22
gonditionai Maintenance Structural Mech $31.81 $0.80 $33.43 $34.34 $35.29
Corrosion Tech $31.24 $32.02 $32.90 $33.80
Haz Material Coord $31.24 $32.02 $32.90 $33.80
Janitor $12.93 $13.25 $13.62 $13.99
Logs and Records Clerk $23.84 | $0.70 $25.15 25.85 $26.56
Maint Records Clerk $19.20 $19.68 $22.22 $20.78
Cond. Maint. Records Clerk $19.62 $20.11 $20.66 $21.23
Material Expediter 523,92 $24.52 $25.19 $25.89
Mechanic | $29.20 $29.93 $30.75 $31.80
Mechanic Il $31.24 | $1.30 $33.35 $34.27 $35.21
Piane Captain $27.47 $28.16 $28.93 $29.73
Property Cntt Coord $24.19 $24.79 $25.48 $26.18
QC inspector $36.61 | $0.50 $38.04 $39.08 40.16
Sub Confract Admin $25.13 $25.76 $24.47 $27.19
Paraloft Clerk (new) $19.20 $19.68 $20.22 $20.78
Tech | $29.20 $29.93 $30.75 $31.60
Tech | (ALSS or Egress) $29.20 | $0.50  $30.44 $31.28 $32.14
Tech Hl $31.24 $1.30 $33.35 $34.27 $35.21
Tech Il (ALSS o1 Egress) $31.24 51.30 $33.35 $34.27 $35.21
Tech Pub Librarian $20.98 $21.48 $22.07 $22.68
Tools and Parts Attendant $2222 | $025  $23.03 $23.67 $24.32
Warehouse Specialist $22.22 | $026  $23.03 $23.67 $24.32
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QVERTIME GROUP/WORK CENTER

Overtime group/work center as used in this Agreement should be defined as follows:

GROUP WORKCENTER WIC #
i Janiars 010
2 T-34 Maintenance Admin 020
3 T-44 Maintenance Admin 021
4 T-34/T-44 Logs and Records 025
5 Quality Control 040
6 T-44 Material Control {Tool room) 050
7 T-34 Material Control {Tool room) 056
8 Conditional Maintenance Material Controf (Tool room) 067
9 T-34 Unscheduled Mainlenance 110
10 T-44 Unscheduled Maintenance 111
11 Corrosion Control 121
12 Para joft 130
13 T-34 Scheduled Maintenance 140
14 T-44 Scheduled Maintenance 141
15 T-34 Avionics 220
16 T-44 Avionics 221
17 T-34 / T-44 Flight Line 300
18 Wash Rack 320
19 T34 Engine Rinse 330
20 T44 Englpe Rinse 340
21 Componsent Repair 500
22 Conditional Maintenance 620
23 Supply {Warehouse) 700
24 Purchasing 701
25 Ground Support Equipment 900

26 T6 Maintenance Admin 020B
27 T6 Unscheduled Maintenance 110B
28 T6 Scheduled Maintenance 1408
29 T6 Avionics 2208
30 76 Engine Rinse 3308
3 T6 Egress 138
32 T6 / T44 Flight Line 300B
33 T6 Logs and Records 0258
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MEMORANDUM OF UNDERSTANDING ~ DD WORK WEEK

The parties to this Collective Bargaining Agreement have agreed to establish language permitting the
establishment of a ten (10) hour per day, four (4) day work week. Such a work week will be referred o as an
odd work week. Assignments to such an odd work week shall be in accordance with Article 11 of the

Agresment.

If less than forty (40) hours are made available during the employees regularly scheduled four (4) day work
week, then hours worked on the fifth (5™), sixth (8"}, and or seventh (7) day will be at 1% times the straight
time hourly rate. Overtime shali be paid at two (2) times the straight time hously rate for authorized work
performed on the 8% and/or 7" consecutive day of the employees assigned work week, to the extent such
hours exceed fifty (50) regular hours in a week,

For work weeks that contain a holiday as listed in Article 15 in the Collective Bargaining Agreement the work
week will be changed to a five (6) consecutive eight (8) hour day work week and the employees will observe
the holiday in accordance with Article 15 of the Collective Bargaining Agreement. If the hoilday should fall on
an amployee's scheduled day off, the holiday will be observed on the last workday of that work wesk.
Employees working a ten {10) hour per day, four (4) day work week in Work Center 121, Corrosion Control, will
not observe Presldents Day or Columbus Day as a recognlzed holiday. Such employees will receive ten {10}
hours of straight time pay for the remaining eight {8) holidays listed in Article 15.01 of the Collective Bargaining

Agreement.

Vacation may only be scheduled on the employee's regularly scheduled work days and only for the amount of
hours regularly scheduled on that day to a maximum on ten (10) hours per day. Vacation periods of ten (10)
hours or less must be requested a minimum of one (1) hour in advance and must be approved as outfined in
Article 16,06 {c) of the Collective Bargaining Agreement.

An employee will be granted time off with pay to attend a funeral of family members as follows:

a. Three (3) work days In the case of immediate family members as defined in Article 17.07(a) of the
Collective Bargaining Agresment.

b.  Two (2} work days in the case of other family members as defined in Article 17.07(b) of the Collective
Bargaining Agreement.

¢. Atthe employee's request, the Company shall grant up to four (4) additional work days off without pay
in the event of the death of members of the employee's immediate family or family as defined in Article
17.07(a} and 17.07b of the Collective Bargaining Agreement, or the employee may use vacation or
paid personal time for which they are eligible.

in no event shall payment he made for jury duty performed on the employee's regularly scheduled days off,
holidays defined here in, or for any hours in excess of ten (10) on any rogular work day or hours in excess of

forty (40} in any work week.

Limited unpaid personal leaves of absence may be granted by the Company upon request of employees who
have compleled their probationary period. Such leaves shall be for not less than four {4) work days and not
more than thirty (30) calendar days, and otherwise in accardance with Aricle 20 of the Collective Bargaining

Agreement.

When it is necessary to cancel operations for reasons beyond the control of the Company for a temporary
period up to and including four (4} work days within a thifty (30) day period, employees In the classifications
affected shall be temporarily laid-off in accordance with their seniority and in accordance with all other
provisions of Article 22 of the Coliective Bargaining Agreement.
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Employees assigned to the four (4) - ten (10} hour work week who report to work on hisfher regular shift and
there is no work avaifable shall, excepl when such lack of work is due o an act of God, sabofage, National
emergency or other circumstances beyond the control of the Company, receive a minimum of five (5) hours pay

at his/her stralght time hourly rate.

Memorandum of Understanding

DynCorp International LLC-Aviation-T34/44/6 Program (the “Company™) and the International
Association of Machinists and Aerospace Warkers, District Lodge 776, Local Lodge 2916 (the
“Union”) renew the commitment to “provide for the efficiency of the operation” as affirmed in
Article 1, Section 1.02 of the Agreement between the Company and the Union by agreeing in 2015
negotiations to the following:

Effective October 1, 2015, an employee who under the terms of the Progressive Discipline Guide
{Exhibit B of the Agreement) has an active reprimand on file (during the most tecent six (6) months)
or an active disciplinary suspension on file (during the most recent twelve (12) months) shall be
ineligible for off-site detachment assignments, ineligible for off-site rescue assignments and ineligible
for voluntary overtime assignments. When there are an insufficient number of eligible qualified
volunteers for these types of assignments, then otherwise qualified employees who are deemed
ineligible due to the types of disciplinary action listed above will be offered such assignments in
seniority order and if there are an insufficient number of qualified but illegible employees who
volunteer, then the ieast senior qualified but ineligible ;jemployee(s) will be reguired to accept such
assignments in reverse seniority order before requiring more senior eligible qualified employees to
accept such assignments.

Machinists Custom Choice Worksite Benefits Program

It is understood and agreed between the parties that the Machinists Custom Choice Worksite Benefits
Program of supplemental insurance benefits will be offered to employees in the bargaining unit through
their designated agent, Employee Benefit Systems, Inc. (EBS).

The Company will honor payroll deduction requests and remit deductions to the underwriting insurance
company designated by EBS on a schedule, which is mutually agreed to by the Company and EBS. The
Union will defend, save, and hold harmless and indemnify the Company from any and all claims, demands,
suits or any other forms of liability that shall arise out of the execution of this letter by the Company.

The Company agrees to implement the provisions of this letter as soon as possible after the administrative,
systems and financial requirements are worked out between the Company and EBS,

The parties agree that the provisions of this Letter of Understanding will be effective for the term of the
current Collective Bargaining Agreement between the parties unless rescinded or amended earlier by
mutual agreement between the parties.

Representative of Machinist Custom Choice may meet with employees each November during the annual
enrollment period on dates acceptable to the Company and the Union durmg break pericds and lunch
periods or before or after an employee’s shift.
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Appendix A

The Company uses the following forms of discipline: Reprimand, Suspension, and Discharge.
CLEARING PROCEDURES

« A period of good conduct which is defined as a continuous period with no written warnings or
suspensions following a rule violation will rosult in said written warning or suspension not being
used as a basis for farther discipline in accordance with the following principles:

¢ Reprimands Not Involving a Suspension:

«  Reprimands not involving a suspension will not be considered in successive disciplinary action six
months from the date of issue,

¢  Reprimands Involving a Suspension:

+  Reprimands involving a suspension will not be considered in successive disciplinary action one
year from the date of issue,

EXCESSIVE RULE VIOLATIONS

»  An employee receiving three reprimands not involving a suspension (not necessarily on the
same rule} within a six month petiod, none of which have been cleared by the above
pracedure, will be subject to a three-day suspension.

+  An employes receiving a combination of the two writfen reprimands not involviag a
suspension and one written reprimands involving a suspension (not necessarily on the same
rule), none of which have been cleared by the above procedure, will be discharged.

e Anemployee receiving two written reprimands (not on the same rule) involving a suspension,
neither of which have been cleared by the above procedure, will be discharged.
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Listed below are examples of unacceptable behavior for which the following offenses and penalties apply:

Offense First Second Third Fourth
Offense Offense Offense Offense
1.) Threatening, intimidating, coercing or
interfering wi i ici -D - , .
mterff':rmg with or makm_g defamatory, vicious, or Three ay Three Qay ‘ Depending on Severity of
malicious statements against any employee, Suspension Suspension | Discharge violation
customer, the Company, or its products or OR
services.
2.) Vending, seeking or collecting contributions
or distributing literatore in working areas without Written Written Three-Day )
. . . . . Discharge
permission of a designated Company Reprimnand Warning | Suspension
represeniative.
3) qulatmg sa'fety,‘.ﬁrc, housekeeping, or health Written Wr}tten Three-Day .
regulations or prescribed safety and health ; Reprimand ; Discharge
. Reprimand Suspension
practices.
- . . Written Written Three-Day .
4.) Unsatisfactory quality or quantity of work. Reprimand Reprimand | Suspension Discharge
5.) Viclating assigned work schedules by: Discharge
Written Written Three-Day
5a.) Preparing to quit work for the day prior o Reprimand Reprimand | Suspension
the time established by management,
5b.) Reporting late without authorization, two Se¢e
times in a 30-day calendar period. Appendix B
5¢.) Failing to report absence within % hour of See
start of work shift. Appendix B
5d.) Unauthorized absence for three « d‘.s che_nrge-,
. . quit without
consecutive work shifts. A
notice
6.} .Loaﬁ.ng, lmtenng,.or lalchng: ]_eajnng work Written Written _
station without supervisor’s permission for reasons . X Discharge
) ) Reprimand Reprimand :
not connected with performance on the job.
7.) Failing to notify Company authorities of an
on-the-job accident or injury within the shift in Written Written Discharge
which it oceurs or the first shift in which the Reprimand Reprimand £
employee is aware that he/she has been injured.
8.) Discrimination or harassment against fellow
employees, customer represettatives, or other Written Written . Depending on Severity of
e . Y . Discharge o
contractor personnel at any time in areas assigned Reprimand Reprimand violation
to the Company.
9) 'Operatmg ve}uqles, mach%nes, Eo.ols, or Written Written .
equipment, or entering a restricted area without . . Discharge
- Reprimand Reprimand
proper management authorization,
10.} Leaving work early or leaving contractor
: o . \ . Three-Day :
assigned facilities during working hours without g . Discharge
uspension

authorization.
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Offense First Second Third Fourth
Offense Offense Offense Offense
11.) Performing work on personal property within .
. . Three-Day .
areas or buildings assigned to Company unless . Discharge
. . Suspension
approved by the Site Supervisor.
12.) Performing other work or activity which
interferes with the employee’s attendance or Three-Day .
. . ; . Discharge
performance of Company duties, or is considered Suspension
a conflict of interest by the Company.
13.) _Wlllfully al'termg, defacmg, nutilating, Three-Day
abusing, destroying or wasling Government, S . ,
L , VSPEnsIon Discharge
Company, civilian or other employee’s property,
facilities, records or equipment.
14.) Knowingly clocking another employee’s time | Three-Day
card, altering time card, or having one’s time card Suspension Discharge
clocked by another employee.
15.) Unauthorized possession of weapons or Three-Day
explosives on Company time or in areas assigned Suspension Discharge
to the Company at any time. OR
16.) Negligence or carelessness resulting in or
contributing to loss, damage, or destruction to Three-Day
Company, Government, civilian, or other Suspension i ]
o ) . . ischarge
employee’s property; or causing subsiations OR
rework; or contributing {o critical, or safsty of
flight discrepancies.
17.) Fighting, inciting a fight, or aftempling to Discharge
physically injure others on Company time or in
areas assigned to the Company at any time.
18.) Theft, atternpted theft, or unauthorized Discharge
remeoval of property to other employees, the
Company, the Government, or others.
Three-Day
19.} Insubordination Suspension Discharge
OR
21.) Any conduct that brings discredit to the Three-Day ,
Suspension Digcharge
Company.
ORrR
. Three-Day .
22.) Sleeping on duty. Suspension Discharge
23} Attempting to or deliberately restricting Discharge
output while on duty.
24.) Falsification of personnel or other Company Discharge
or contract related records.
25.) Unautherized use, removal, photographing, Discharge

copying, or otherwise reproducing employce lists,
blueprints, Company or castomer records or
mformation,
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Offense

First
Offense

Second
Offense

Third
Offense

Fourth
Offense

26.) Deliberate falsification of facts to
management or any other form of dishonesty.

Discharge

27.) Possession, consumption, use, transfer or
being under the influence of alcoholic beverages,
marijuana, inhalants, intoxicants, illegal drugs, on
Company time, or in areas or building assigned to
the Company; manufacture or distribution of
controlled substances. Refusal to take a
drug/alcohol test.

Discharge

28.) Exocessive Absenteeism.

See
Appendix B

29.) Improper use of Company or Customer IT
systems for the purpose of, transmiltal, or
downloading, of electronic data, photographs, or
proprietary information without expressed prior
approval and consent.

Discharge

30.) Failure {0 meet the security requirements by
the custoiner, or through the improper handling,
controlling sensitive materials or equipment or
failure to attain or retain the required level of trust
to enable access to facilities or 1T systems.

Discharge

31.} Unauthorized taking, removing, transmitting,
or coping photographs or videoing of any
Customer eguipment, documents, operational
areas without expressed written authorization.

Discharge
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_ Appendix B

Below is a list of ynauthorized absences that will result in disciplinary action
{written warning/reprimand for first offense; three day disciplinary suspension for
second offense within three months; termination for third offense).

e Reporting late or being absent two times in a 30 day calendar period

« Failing to report absence to authorized management within ' hour of start of
the scheduled work shift

e “No call no show” absence

For the purposes of progressive discipline written warnings remain in effect for six
months and disciplinary suspensions remain in effect for one year.

Excused absences include: Approved FMLA time off; lost time on the job due to
injury on the job; traffic delay documented by the employee that results in a delay
of more than one hour; pre-approved doctor’s appointment, documented medical
emergencies; hours when work is not available resulting in lost time by an
employee; time off due to a scheduled paid holiday.

63




